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1. Please complete this form and email a copy to:  CompassFund@stockton.edu.   
2. �&�R�P�S�D�V�V���)�X�Q�G���S�U�R�S�R�V�D�O�V���P�X�V�W���G�H�P�R�Q�V�W�U�D�W�H���D���G�L�U�H�F�W���O�L�Q�N���W�R���R�Q�H���R�U���P�R�U�H���R�I���W�K�H���V�L�[���D�U�H�D�V���R�I���I�R�F�X�V���L�Q���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V��

Strategic Plan 2025 �± Choosing Our Path  
3. Proposals must provide specific budget details, identify realistic outcomes, and specify assessment measures.  
4. Proposals must include an endorsement from your Divisional Executive. Please include an email or memo from your 

Divisional Executive with this application. 

p Executive with thtsional Executive with this ap

departmental or inter-divisional collaboration within the project planning or implementation process.  
 
 

General Application Information 

Project Leader Name(s) Erin Sappio, Rebecca Mannel, and Trina Gipson -Jones  



 

 Strategic Enrollment Management 

 Financial Sustainability 

 Campus Community, Communication, and Shared Governance 
  
 

Please provide a narrative summary of your project.  



 

The Immortal Life of Henrietta Lacks, published by Broadway Paperbacks, was written by Rebecca 
Skloot (2011). The Immortal Life of Henrietta Lacks is a book rooted in the humanities.  Understanding 
/DFNV¶�VWRU\�UHTXLUHV�DQ�H[SORUDWLRQ�RI�$PHULFDQ�KLVWRU\��FRPPXQLFDWLRQ��DQG�HWKLFV��+HQULHWWD Lacks 
(1920-1951) was an African American woman diagnosed with cervical cancer in 1951 and treated at 



 

Objective 2: Describe the research and ethical considerations surrounding the story of Henrietta Lacks. 
(VE8) 
 
Objective 3: Express the implications of Henrietta Lacks' story on present day medical mistrust in 
BIPOC communities.  (VE8) 
 
Objective 4: Describe how interprofessional collaboration is necessary to place the interests of patients 
and populations at the center of interprofessional health care delivery, with the goal of promoting health 
and health equity across the lifespan. (VE1) 
 
The Compass Fund Review Board offered the project leaders feedback on the abstract that included the 
following points: 



 

We communicated with Dan Nugent about this possibility.  Dan indicated that he could 
not guarantee that the Visiting Scholar Series would be held in 2023.  The Series depends 
on funding and planning resources. The Committee will not be discussing future projects 
until the 2022 projects are complete.  
 

4. We also suggest seeking co-sponsorship through the Student Senate, specifically for cultural 
awareness month. 

To bring this dynamic Henrietta Lacks programming to Stockton University, we have 
HVWDEOLVKHG�D�UHODWLRQVKLS�ZLWK�WKH�6WRFNWRQ�8QLYHUVLW\�6WXGHQW�6HQDWH¶V�'LYHUVLW\�	�

Inclusion Chairman, Joshua Hunte, and the committee. The association would allow us 
to partner with the Diversity & Inclusion Committee of the Student Senate as a co



 

Strategic Impact  

· How will this project clearly address the strategic area/s of focus and the goal/s chosen above? 

· What will be the institution-wide impact of this project? 

 

Under Inclusive Student Success, the Stockton 2025 Strategic Plan includes Cabinet Priority 1.3 

Promote Equitable Educational Access and Academic Achievement. Specifically, under this priority is 
noted Goal #6: Implement strategies to expand access to experiential learning opportunities for 

underrepresented students. This project expands experiential learning opportunities as interprofessional 
events are socially relevant to our diverse community. We will welcome all members of the university 
and surrounding community to attend the movie presentation in February 2023 and attend the speaking 
event from the Lacks Family. We will work with University Relations and Marketing to advertise 
appropriately and thoroughly to the target audience of Stockton University students, faculty, staff and 
surrounding community members. Targeted communication will be sent to the directors of the 
Educational Opportunity and Success Programs, to the chair of the First Ospreys program, and the 
professors of courses with an R1 and R2 designation to encourage student participation. 

The Stockton 2025 Strategic Theme #2 Diversity & Inclusion includes the following statement: 

Intentionally create culturally-affirming learning opportunities and separate spaces that foster a sense 

of belonging, safety, and wellness for all students. Under this theme is Cabinet Priority 2.1, Goal #3: 

6XSSRUW�LQVWLWXWLRQDO�HIIRUWV�WR�UHLQIRUFH�6WRFNWRQ¶V�SRVLWLRQ�DQG�FRPPLWPHQW�WR�LQFUHDVLQJ�DZDUHQHVV��

programming, services, and resources for diversity and inclusion through targeted campaigns and 

philanthropic support from both individuals and private sector individuals and Cabinet Priority 2.3 
Promote and Assess a Comprehensive Di G
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Item 
FY2023 

July 1, 2022 �± 
June 30, 2023 

FY2024 
July 1, 2023 

�± 
June 30, 

2024 

FY2025 
July 1, 2024 �± 
June 30, 2025 

Notes/Comments 
(stipends, supplies, hospitality, 

etc.) 

1. Movie Rights Fee The Immortal 
Life of Henrietta Lacks 

$3,500 February 28, 2023  

2. 

Food and beverage reception 
following the movie viewing of 
The  Immortal Life of Henrietta 
Lacks 

$1,000 February 28, 2023  

3. �6�S�H�D�N�H�U�V�¶���I�H�H���I�R�U���W�K�H���/�D�F�N�V��
Family �± Virtual Event 





 

If yes, please provide details: We will need a space for the movie to be shown. We will also 
need assistance setting up the reception for after the movie. 

Will your project require support from any 
other unit or division? ___ Yes X No 

If yes, please provide details   


