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Lisa and Laurie,
 
I am pleased to report that the 2020 Engagement Committee voted to support funding
for the full proposal.  The committee also recommended to request additional 2020
funding to add an eighth participant to the roster from the Division of Academic
Affairs.  The amount would total $6,342 in additional funds over the two fiscal years (
$2,114 for the January 2019 NASPA conference).  Lori Vermeulen, Provost will have
the discretion to appoint a divisional representative to attend the conferences.  Awilda
and I have raised the travel expenditure for non-employee question with Ellen Bailey. 
We’ll advise accordingly. 
. 
Awilda and I will present your proposal to the 2020 Steering Committee on December
7th.  The Office of the President or Awilda and I will be in contact with the outcome.  It
was very helpful to learn more about the proposal from you today.  Thank you for your
submission and participation in today’s meeting! 
 
 
Cordially,
John Smith
 
*****************
John Smith
Executive Assistant to the Provost
Stockton University
101 Vera King Farris Drive
Galloway, NJ 08205-9441
P - 609-652-4290
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Appendices 
 























Addendum 

Memorandum of Understanding 
 

Stockton University Violence Intervention Project 
and 

Stockton University Internal Partners 
 

 All terms and conditions remain unchanged. Below are additional campus partners and updated 
office representatives, which committed in the original Memorandum of Understanding for 
Internal Partners. 

Office of the Vice-President for Student Affairs (VPSA) is a campus department which, 
oversees and ensures teamwork, collaboration, innovation and excellence within the Division of 
Student Affairs.  VPSA staff is aware they are considered Responsible Employees under Title IX 
and Campus Security Authorities under Clery.  VPSA has worked closely with SUVIP member 
offices under the Behavioral Intervention Team (BIT) since 2005, and supports the creation, 
resource gathering and delivery of comprehensive co-curricular programs and services designed 
to reduce violence against women in the campus community.  VPSA fully supports this initiative 
and will continue working with SUVIP to pursue the support, professional development, and 
resources it needs to meet its evolving needs. 

 

Office of Athletics (OA) is a campus department, located in Student Affairs, whose staff is 
considered Responsible Employees under Title IX and Campus Security Authorities under the 
Clery Act.  The Associate Director of Athletics is a Title IX Deputy Coordinator and also serves 
on the Title IX Practitioners Group.  OA has been an active partner in SUVIP since 2005 and 
gives its full support to this initiative.  OA has collaborated with SUVIP partners in providing 
cross-consultation, and has shared pertinent information, statistics, and educational materials 
relating to violence against women. OA has also invited in training for both the professional staff 
and student athletes and provided program support to other SUVIP community partners. OA and 
SUVIP are committed in working together to ensure seamless service delivery to all students, 
faculty and staff, especially student athletes and athletic staff who identify as a victim of sexual 
assault, dating violence, domestic violence and stalking. 

 

Office of Residential Life (RESLIFE) is a campus department, whose student and professional 
staff are Responsible Employees under Title IX and Campus Security Authorities in accordance 
with the Clery Act.  RESLIFE has collaborated since 2005 with SUVIP in responding to 
emergencies centering on violence against women and other power-based personal violence.  
Resident Assistants and live-in professional staff are first responders for incidents that are 
reported in the residence halls. RESLIFE has developed standard operating procedures to support 
emergency response for both the victims and accused. Representatives of the office are key 
members of the SUVIP, which meets regularly to discuss students of concern. RESLIFE has 





Office of Institutional Diversity and Equity (OIDE) is a campus office within the Office of the 
President (PRES) and the Chief Officer who heads the OIDE is the Title IX Coordinator.  OIDE 



Elements of outreach include distribution of informational brochures and flyers regarding 
services available to victims and referrals to appropriate providers of service. 

 

Unified Black Student Society (UBSS) is a campus organization, whose collective members 
fight for equal rights not only on Stockton University’s campus, but also throughout our society. 
UBSS works and collaborates with many different clubs and organizations in order to bring 
equality to our community. UBSS has weekly educational meetings discussing topics such as 
abuse, discrimination, and privilege in order to fix these issues. UBSS understands the difference 
between confidential and non-confidential reporting process within the Stockton community, as 
multiple members of our executive board are Resident Assistants in the Residential Life 
department. UBSS is committed to helping SUVIP reduce power-based personal violence in our 
community through referrals, prevention programming and grass roots advocacy. 

 

The Los Latinos Unidos, also known as LLU, is an organization on campus that brings Latino 
awareness and culture on campus. During our weekly meetings we hold discussions on what's 
currently going on in Latin America, issues here at home, and usually hold dancing programs to 
teach our fellow members how to dance to salsa and merengue. Moreover, LLU also promote 
meaningful dialogue between different cultures; attend festivals and conferences. Our student 
organization and the Office of  Student Development supports this SUVIP initiative. 
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