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dictors and outcomes of identity management behaviors among a
sample of PS women using an experience sampling methodology. We
examined contextual factors believed to influence self-presentation
among PS women, including factors that have been shown to be
relevant for SM people in general as well as plurisexuality-specific
factors. We also tested the impact of self-presentational accuracy on
daily social support and well-being.

Discrimination and Identity Management Among
Plurisexuals

PS individuals operate within a unique context of discrimination.
Like LGs, PSs encounter heterosexism (i.e., a collection of common
negative attitudes about homosexuality) from heterosexual friends,
family members, and coworkers. However, PSs also confront mono-
sexism (i.e., a collection of common negative attitudes about pluri-
sexuality), which may be perpetrated by both heterosexuals and LGs
(Roberts, Horne, & Hoyt, 2015). In fact, research suggests that PSs
may experience monosexism from LGs as particularly painful, be-
cause LGs are perceived as fellow members of the SM community
(McLean, 2008). Negative stereotypes include that plurisexuality is an
illegitimate sexual orientation, PSs are sexually irresponsible or
attention-seeking, and PSs are hiding their true LG orientation (Brew-
ster & Moradi, 2010; Israel & Mohr, 2004). Many scholars have
suggested that the extremely high rates of psychopathology found
among PSs may result from the unique and profound discrimination
they encounter (e.g., Bostwick, Boyd, Hughes, & McCabe, 2010).
Because of this discriminatory context, the stakes of identity manage-
ment are particularly high for PSs.

Likely as a result of monosexist stigma, PS individuals display
complex patterns of sexual orientation identity management. Over-
all, PSs tend to be less “out” than LGs (Balsam & Mohr, 2007).
Mohr et al. (2017) found that PS participants were more likely than
LGs to present their identity differently to different people and to
use diverse identity labels, such as heterosexual, LG, and nonspe-
cific SM labels (e.g., queer). These results suggest that PSs ac-
tively engage in identity management, varying the way they pres-
ent their identities from situation to situation. Existing research on
identity management has several limitations with regard to PS
populations. It has often excluded PSs or lumped them in with LGs
(obscuring potential differences between PS and monosexual
groups), it has been mostly cross-sectional (limiting its ability to
examine within-person variability in self-presentation, which may
be particularly relevant for PS individuals), and it has tended to
focus on the disclosure of specific sexual orientation labels (which
may be less relevant for PS individuals, as discussed below).

Women are significantly more likely than men to report
experiencing their sexual orientation as fluid over time, and PS
women are particularly likely to endorse such fluidity (Dia-
mond, 2008; Ross et al., 2012). This suggests that PS women
may exhibit even greater variability in their identity manage-
ment patterns than PS men. This possibility has been supported
by evidence that, among people who report sexual attraction to
multiple genders, women are much more likely than men to use
a variety of sexual orientation labels (Katz-Wise, 2015; Moran-
dini, Blaszczynski, & Dar-Nimrod, 2017). Again, however,
very little research has examined identity management among
PS women specifically.

Predictors and Outcomes of Identity Management

Previous research has demonstrated that SM individuals con-
sider their social environment when engaging in identity manage-
ment. For instance, they are (a) more likely to reveal their sexual
orientation to interaction partners from whom they have perceived
acceptance cues related to homosexuality, (b) less likely to reveal
to interaction partners from whom they have perceived rejection
cues related to homosexuality, (c) less likely to conceal around SM
others, and (d) more likely to disclose to others with whom they
share close relationships (King, Mohr, Peddie, Jones, & Kendra,
2017; Wessel, 2017). Anticipated acceptance is theorized to be a
mechanism through which an individual with a concealable stig-
matized identity can aggregate perceived acceptance- and
rejection-related information. Anticipated acceptance then serves
as the heuristic by which the individual makes the decision to
reveal or conceal their identity (Kelly, Klusas, von Weiss, &
Kenny, 2001; Rodriguez & Kelly, 2006). However, some of these
cues may directly impact identity management behavior, regard-
less of anticipated acceptance (e.g., revealing one’s SM identity to
educate an interaction partner who has communicated negative
views about homosexuality; Cain, 1991).

The effect of these interpersonal factors on identity management
may be more complicated for PSs than LGs. For example, PSs may
be more sensitive to plurisexuality-specific acceptance and rejec-
tion cues than to general SM-related cues, given that PSs face
significant plurisexuality-specific stigma from both heterosexuals
and LGs (Israel & Mohr, 2004). Similarly, it is possible that PSs
would be more comfortable revealing their sexual orientation to
other PS individuals than to LGs or heterosexuals. However, to our
knowledge, no research has examined the impact of contextual
factors on identity management among PSs specifically.

Many researchers have also suggested that inter- and intraper-
sonal goals may serve as antecedents to identity management
decisions among people with concealable stigmatized identities
(Chaudoir & Quinn, 2010). Disclosure-related behaviors are
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they felt each of 10 positive emotions (e.g., “enthusiastic”) and
each of 10 negative emotions (e.g., “guilty”; Watson & Clark,
1994). Scores on the positive and negative affect scales have
demonstrated acceptable reliability with SM samples (Cronbach’s
alpha � .85 and .86, respectively; Mohr & Sarno, 2016). The
positive affect scale is related to approach goals, while the negative
affect scale is related to avoidance goals (Elliot, Gable, & Mapes,
2006). Multilevel reliability estimates for the positive and negative
items were calculated for the current study (Geldhof, Preacher, &
Zyphur, 2014). Positive affect showed good reliability at the
within-person level (� � .89) and excellent reliability at the
between-person level (� � .99). Negative affect showed accept-
able reliability at the within-person level (� �
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