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Session Objective
To understand the value of and how to develop/use guided 
critical reflection in the classroom, classroom assignments 
and activities, and out-of-classroom assignments to deepen 
learning
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❖ Reflection?

❖ Critical Reflection?

❖ Guided Critical Reflection?





Critical Reflection





Who and When?
Who is Apt to Reflect?

➢ Students who have the tendency to ask questions and actively respond to uncertain or challenging 
situations are more likely to adopt reflective practices than those who struggle to engage (Roberts, 
2009)

When Should Reflection Pedagogies be Used?
➢ Throughout the course rather than tacked on at the end of the course as a final assignment 

(Roberts, 2008)

➢



Why Reflection?
Huber (2002) proposes that the educator is the facilitator 
of students’ learning process by causing them to:

1.







Critical Reflection Pedagogies 



Guided Critical Reflection
Reflection can be guided by a facilitator orally, 

by a set of written prompts, or by other 
methods. 

This guidance should enable the learner to 
generate learning and then assist them in 

articulating it coherently and cohesively, in part 
so as to inform future learning and action.



Reflect on and describe the initial learning 
situation or knowledge

• What was the situation?

• What was your previous 

knowledge/belief/attitude?

Analyze & evaluate the learning situation or 
knowledge

• What influenced your initial knowledge 
/belief/attitude?

• What assumptions did you have?

• What other sources of knowledge were 
important in understanding the experience?

• What new ideas challenged or questioned 
your initial learning situations or knowledge? 
Provide references to support this...

Reflect on and discuss the current learning 
situation or knowledge

• What is your knowledge/belief/attitude now?

• What changes or development occurred in 
relation to your initial knowledge/belief 
/attitude?

• What did you find most challenging about what 
you learned and why?

• What can be concluded from the experience?

Identify the future learning situation or 
knowledge

• What questions do you have now?

• How will you deal with these questions?

• Can you think of any resources that might 
help you develop your knowledge/belief/ 
attitude?

Reflective 

Practice 

Cycle

Models of Reflection
Wright, Kellett and Pieters (2016)
Adapted from Kolb (1984) and 
Gibbs (1988) 
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