The New Jersey Law Against Discrimination (LAD) prohibits discrimination and harassment
based on actual or perceived race, religion, national origin, gender, sexual orientation, gender
identity or expression, disability, and other protected characteristics. The law applies in employment,
housing, and places of public accommodation (generally, places open to the public, including
businesses, restaurants, schools, summer camps, medical providers, etc.).

The anti-discrimination provisions mean that an employer cannot fre someone, pay someone
less money, or refuse to hire or promote someone because of their race. Similarly, a housing provider
cannot refuse to rent an apartment to a couple because of their sexual orientation. And a place of



