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The New Jersey Law Against Discrimination (LAD) prohibits discrimination and
harassment in workplaces based on actual or perceived gender identity or expression,
including being or being perceived to be transgender, non-binary, or gender non-conforming.

It is unlawful for an employer to discriminate based on gender identity or expression
in hiring or fring, promotions, and allocating benefts (including healthcare, parental
leave, and family leave). For example, an employer cannot deny a person full participation

To fnd out more or to fle a complaint, go to or call

NJ Ofce of the Attorney General

NJCivilRights.gov




