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The New Jersey Law Against Discrimination (LAD) requires your employer to
grant you a reasonable accommodation for pregnancy, childbirth, related medical
conditions, and breastfeeding to enable you to continue working while maintaining a

healthy pregnancy or return to work after giving birth. The LAD is more protective than
the federal Pregnancy Discrimination Act in this regard.

If you are pregnant, your employer must grant you a reasonable accommodation
recommended by your doctor, including bathroom breaks, water breaks, rest breaks,

To fnd out more or to fle a complaint, go to NJCivilRights.gov or call 1.833.NJDCR4U
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