The New Jersey Law Against Discrimination (LAD) generally prohibits discrimination
and harassment based on age by employers and labor organizations. This means that an
employer may not refuse to hire or promote someone, fre someone, or pay someone
less, and a union cannot exclude or expel someone, because of their age.

While the federal Age Discrimination in Employment Act (ADEA) covers only
individuals over the age of 40, the LAD prohibits age discrimination at any age. So ifa
person who is 38 is denied a job in favor of someone in their early 20s because an employer



