OVERTIME AND COMPENSATORY TIME ELIGIBILITY CHART

In excess of 35 but not more than 40 hours

week or a holiday to a maximum of hour for
hour.

week or a holiday to a maximum of hour for
hour.

Workweek | per workweek In excess of 40 hours per workweek Sample Titles/Categories
*Cash compensation at one and chalf times | *Cash compensation at one and chalf times Secretar!al Ass!stant 3
; : Secretarial Assistant 2
35 the hourly rate or compensatory time at one | the hourly rate or compensatory time at one o .
: : Ckrk Typist title series
and onehalf times the hours worked. and onehalf times the hours worked. ; .
Education Program Assistant
*Cash compensation at one and chalf times | Facilities Crew Supervisors
40 Not applicable. the hourly rate or compensatory time at one | Security/Campus Police
and onehalf times the hours worked. Facilities/trades titles
No @ash ompensation. @mpensatory tine for | *Cash compensation at one and ehalf times | Secretarial Assistant 1
NE work outside of the regularly scheduled work| the hourly rate or compensatory time at one | Printing Machine Operator 3
week to a maximum of hour for hour. and onehalf times the hours worked for hosir | CWA Professional Services
Compensatory time for work on a holiday at worked Specialist 3 & 4
one and one-half times the hours worked.
No cash compensation. Compensatory time fdxlo cash compensation. Compensatory time fOéW A Professional Services
NL work outside of the regularly scheduled work| work outside of the regularly scheduled work Specialist 1 & 2

AFTprofessionaktaff positions

* Please note: Stockton University's practice is to emapensatory time in lieu of time and a half

Policy Clarifications

x No compensatory time may be earned without prior approval of the division head or their designee

X Itis Stockton University’s practice that “NL” employdemot typically earn compensatory time for hours worked outsititheir regularly

scheduled workweek except for unusual circumstances including, but not limited to, emergencies, crititabeyeagrams, ond¢ime special

projects and/or key initiatives as determined by the division heaitheir designee
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https://www.sftunion.org/wp/wp-content/uploads/2021/08/AFT-FT-2019-2023-FT-PT-Pending-Reindexing-Not-for-Final-Publication.pdf



