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New Jersey municipalities, state legislators searching for solution to
budget-straining payouts for unused sick time PressOfAtlanticCity.com

Of the 16 large to moderately sized towns in the region for which the total accrued sick and vacation time was
examined, practically every town has different rules about how they award, calculate, cap and award
accumulated sick- and vacation-time payouts to municipal employees.

In addition, not only does each town have different rules for payouts, many times a town will have different
rules for different employees, depending on which union they belong to or whether they belong to a union at
all.

Hamilton Township is one of the few to have a set cap of $15,000 for both union and non-union employees,
along with Middle Township and its across-the-board cap of $12,500.

Egg Harbor City caps payouts to 45 days worth of sick time upon retirement — so that only two employees
will have payouts of about $31,000 while all others have no more than $16,000.

Some towns have caps in place for newer employees. Lower Township has a cap of $15,000 for most
employees, Township Clerk Claudia Kammer said, except for several older employees who are entitled to as
many as 180 days’ worth of sick time.

Other towns have different rules for each union, such as Ventnor — which caps City Hall employees at
$16,000 and police at $30,000, while 10 firefighters have accrued sick time of more than $30,000, including
two with more than $50,000 due to the lack of a hard cap.

Absecon also has different standards for different unions, with maximums of $50,000, 180 days or whichever
is lower, said City Administrator Terry Dolan, as well as a limit of 50 percent of the time accrued for
non-represented employees. Dolan himself, meanwhile, is capped at 60 days.

Some towns have different rules for employees and department heads. Upper Township has a maximum of
$10,000 in payouts for employees and 75 percent of time accrued for department heads, leaving the highest
accrued values at almost $54,000 and $51,000, with several more in the $20,000 to $30,000 range.

Some have different rules by employee. Egg Harbor Township has caps of either $30,000, $15,000 or $10,000
for City Hall employees — or occasional limits of 25 percent or 50 percent of sick time accrued, whichever is
smaller. Police, meanwhile, measure their cap in days — all at 220 — or by 25 percent, 50 percent, 75 percent
or 100 percent of time accrued, so that several officers have listed values of more than $30,000.

Somers Point also has a “mixed bag” of rules, City Administrator Wes Swain said, with a $20,000 cap for the
Teamsters union and 180-day caps for police — though even with caps, one police officer is listed as having
“capped” sick leave value of $110,000 for 285 days, a number based on the 2011 salary that may only increase
over time.

It certainly appears difficult in Margate, however, where one officer is listed as having accumulated $298,831
in sick time, a figure that both the interim city administrator and police chief believe to be an obvious mistake.
“That’s impossible,” is how Chief David Wolfson put it.

When municipal employees retire with substantial unused sick time, it can literally break the local budget.
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former, is also important, she said, as many of the most “egregious” payouts are due to non-union employees such as
department heads.

Determining which local public employees have a large payout awaiting them upon retirement — and how much
they will get — is made more difficult by how municipalities are required to compile accumulated sick-time
information. The state mandates that the total value of all accumulated sick days be calculated and listed for each
employee, even though the actual payout may be limited by various monetary, time or career caps.

Ocean City Administrator Frank Donato said that distinction is important to note when looking at lists of accrued
sick-time values.

“When the Governor’s Office said what the liability was for each town and divided it up among each taxpayer,
saying, ‘Here’s how much each taxpayer owes,’ one of the things you have to understand i
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Story Commenting Notice

PressofAtlanticCity.com uses Facebook as its primary method for story commenting on the site. This
feature allows you to share easily content and comments with your social network, and you will be able
to see what your friends and other PressofAtlanticCity.com readers are responding to as well. Simply
log into Facebook below to post your comment. View our full terms of service and privacy agreement

Click here to report a comment as abusive.

Opened in 1966, Golf & Tennis World has 1,700 square feet of retail space dedicated to golf clubs, golf clothing
and other golf equipment essential for avid New Jersey golfers.

Yes, the charming beachblock home hidden away at the border of
Atlantic City and Ventnor is historic. And not just because it's 106
years old. It's because of who designed it.    More »

The NFL draft starts Thursday and runs through Saturday. How do
you think the Eagles will do?

© Copyright 2012, pressofAtlanticCity.com, Pleasantville, NJ.
Powered by BLOX Content Management System from
TownNews.com. [Terms of Use | Privacy Policy]


