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4. Proposal to Cap Credits for Students with GPA’s Lower than 2.0 
The APC generally supported a proposed policy that disallows students with low GPAs to take 
20 credits.  The next step is to draft a request for IR to pull data about how many students take 
20 credits, what the GPAs are of those who do, what year they do it (First year, Senior year), 
etc.  The IR request will be submitted to SEMP.  The committee also discussed data collection 
on sister institution’ credit caps, but did not initiate this task yet.  
 
5. Proposal on Race and Racism Education Across the Curriculum  
The APC wholly supported the initiative, but sought clarification of some points. Donni Allison 
provided additional information. 

• The requirement is suggested for grad programs, but not required. 
• There will be training to help teachers know how to integrate it into their curriculum 

and how.  It can be added to current courses.   
• Course titles do not have to have the word “Race” or “Racism” etc., to qualify for the R 

attribute. 
• A summer institute will be held to help teachers learn how to show that race permeates 

all we do and know. 
• Administration has indicated that we have full time faculty lines in order to build the R 

attribute curriculum, but nothing is formalized yet.   
• The hope is that students will get one R from their program level courses and then be 

able to get the other from G or ASD.  If programs take part of the workload, it will be 
more sustainable.  

• The R attribute is in a separate category than Q/W and AVHIs.  As a separate category, it 
can be combined with other attributes (e.g., a course can be a W2, V, and R1).   

• MOTION: The APC recommends that the faculty senate support the Proposal on Race 
and Racism Education Across the Curriculum.  10 yes / 0 No / 0 abstain 

 
6. Anti-Racist Proposed Changes to Faculty Senate Constitution 
Based on the Anti-Racist Change Resolution passed by the Faculty senate in June 2020, the APC 
recommends (Motion to recommend items below: 8 yes / 0 no / 0 abstain) 
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gender, age, disability, religion and/or sexual orientation related to the distribution 
of wealth, opportunities, and privileges at the individual, institutional, and/or 
societal levels. 

b. Update the Function of the Senate  
o SENATE: The Senate is the principal agent of the Faculty in the governance process. 

The Senate may consider any University matter on its own initiative or at the 
request of the Faculty Assembly, the Committees, individual Faculty members, 
students, the University administration, the Board of Trustees, or any campus 
organization. It may review any University policies and make recommendations 
concerning them, particularly initiatives that lead to meaningful change in the form 
of equal protection, recruitment, and retention of Black, Indigenous, People of Color 
(BIPOC) students, staff, and faculty. 

c. Update the Composition of the Senate 
o SOCIAL JUSTICE SENATORS: Two social justice representatives shall be elected by 

and from the Faculty Assembly. 
d. Update the Executive Committee of the Senate 

o At least one member of the Executive Committee must qualify as a social justice 
representative. 

e. Update the Enumeration of the Standing Committees to Include at least one At-Large 
Social Justice Representative in each committee’s membership  
o Elections of the Schools’ representatives and the social justice representative to 

standing committees shall be held…  
f. Update the Enumeration of the Standing Committees so the APC includes social justice 

initiatives in its charge and membership 
o The Committee on Academic Policies has oversight and advisory responsibility for all 

current Programs, both undergraduate and graduate, and addresses all aspects of 
Program curriculums, academic policies and procedures, and academic advising.  As 
part of its charge, the Committee on Academic Policies will review all policies and 
procedures through a social justice lens to assist the university in implementing 
intersectional, anti-racist policies, procedures, and practices on Stockton’s campus 




