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Faculty Leadership Survey Report 
  
Who responded? 141 faculty 

"! #!$%!&%!'()*!+,-./-,01!
"! 22!3-4/0*3153673-)08!93-,0!5,,0*3-)4,01!
"! :!(-*/0;0)*()4/!40)5<!5,,0*3-)4,01!
"! =>!(-*/0;0)*()4/!5,,0*3-)4,01!
"! 2?!;0)*()4/!5,,0*3-)4,01!
"! =!@ABC!5,,0*3-)4,01D5,-./-,01!
"! :!E)5(748!FGHI%!*()7J*/;0//%!60/J60,E/113,-)7!)(/) -0.24 18 2 (HI893
Tm /TT4()) -0. ET Q q 0.24 0 0 0.24 18 589.92 cm BT 50 0 0 50 1086.56 6823 Tm
/TT4
1 T  /T) Tj ET Q q 0. gs 1 1 1 sc 90 578.86 l 905.514  9096
l h0 6514  909569 8 f 47.5569 80 60 0 0 sc /Gs2 gs q 0.24 0 0 0.24 18 589.92 cm BT 50 0 0 50 300 -93 T15 /TT2 1 Tf (") Tj ET Q q 0.24 0 0 0.24 18 589.92 cm BT 50 0 0 50 330.2002 -93
T15 /TT2 1 Tf (") Tj ET Q q 0.24 0 0 0.24 18 589.92
cm BT 50 0 0 50 814.393
T15 /TT2 1 Tf (") !E
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!

Q3 - What year(s) did you serve in this position? (click all that apply) 

 
Q4 - What is the length of the term in the position for which you 
served/are serving? 

 
 
Q5 - Is the term length suitable and effective for the position? 
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!

Q6 - Please elaborate on suitability of term length here. 
 
I9,-;!(-*/0;0)*()4/!5,,0*3-)4,01%!4L/!19)77/0!,0!7/11!5,967/O!4L/!60,;0)9%!4L/!;0/)4/0!4L/!
60/E/0/-5/!E,0!4P,J8/)0!4/091Q!CL/!7,-;/0!,0!9,0/!5,967/O!4L/!60,;0)9%!P34L!)550/*34)43,-!
R/3-;!,-/!-,4)R7/!)16/54%!4L/!;0/)4/0!4L/!60/E/0/-5/!E,0!)!7,-;/0!4/09Q!
!

"! Left blank!S35T!2U!(-*/0;0)*()4/!5,,0*3-)4,01D@ABC!5,,0*3-)4,0D5,-./-,01%!V!$D&D'!!
+,-./-,01%!=!F-4/0*3153673-)08!93-,0!+,,0*3-)4,01%!U!G30/54,01DFGHIDB/-)4/!
K0/13*/-4DAKGW!

!
"! Prefer longer than 2 years S36:!2U!(-*/0;0)*()4/!5,,0*3-)4,01%!=!@ABCD&X!

+,-./-,01%!=!3-4/0*3153673-)08!93-,0!5,,0*3-)4,01%!2N!G30/54,01DFGHIDB/-)4/!
K0/13*/-4DAKGWT!

Y!  !"#$%#&'()(*$+,'-#$.,')(*$/"#$0)'1/$2#&'$)1$")*"$
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!

Y! $J'&.,&/#K$I-#'&%%$&*'##6#(/$30$/"#$(##.$03'$%3(*#'$/#'619$!")1$4&1$#18#+)&%%2$
/',#$30$&++'#.)/#.$8'3*'&61$/"&/$(3/#.$/"#$1/##8$%#&'()(*$+,'-#$(##.#.$03'$
&++'#.)/&/)3($8'3"):)/#.$'#*,%&'$'3/&/)3(9$

$
Q7 - Is the term start date and end date  (i.e. July 1 - June 30) suitable 
and effective for your position? 

 
Q8 - Please elaborate on the suitability of start date and end date 
here.  
 
Z,1478%!)1!4L/![()-434)43./!*)4)!*/9,-140)4/1%!(-*/0;0)*()4/!5,,0*3-)4,01!)0/!L)668!P34L!4L/!
5(00/-4!14)04D/-*!*)4/1Q!HO5/643,-1!)0/!7/)*/01!3-!60,;0)91!PL/0/!4L/0/!31!9,0/!1(99/0!P,0<Q!!

"!  >$1,66#'$"&(.300$1##61$'#&13(&:%#9$$L34#-#';$1)(+#$/"#'#$)1$&$1)*()0)+&(/$&63,(/$30$
43'<$.3(#$:2$+33'.)(&/3'1$)($/"#$1,66#'$)/$43,%.$6&<#$1#(1#$03'$/"#$"&(.300$/3$3++,'$
#)/"#'$&/$/"#$:#*)(()(*$3'$/"#$#(.$30$/"#$1,66#';$(3/$)($/"#$6)..%#9!

"! ?@A!$B33'.)(&/3'MB3(-#(3'K$!")1$1/&'/M#(.$.&/#$)1$8'3:%#6&/)+$&1$)/$"&1$136#3(#$(#4$
1/&'/)(*$)($/"#$6)..%#$30$/"#$3')#(/&/)3($+2+%#;$4")+"$6&<#1$)/$+"&%%#(*)(*$/3$"&(.$3-#'$
/"#$831)/)3(9$C/$43,%.$:#$:#//#'$03'$/"#$1/&'/M#(.$.&/#$/3$3-#'%&8;$13$/"&/$)($N,(#;$&1$3(#$
8#'13($)1$0)()1")(*$/"#$&((,&%$'#83'/M3')#(/&/)3($)1$1/&'/)(*$,8;$3(#$8#'13($)1$+%#&()(*$,8$
0'36$/"#$%&1/$2#&'$&(.$&(3/"#'$'&68)(*$,8$03'$/"#$(#=/9$O#$"&(.%#.$/")1$)($+"&(*#53-#'$
:2$"&-)(*$3(#$8#'13($,(300)+)&%%2$1/&'/$#&'%2;$1"&.34)(*$&(.$&//#(.)(*$&%%$8%&(()(*$
6##/)(*1M:#)(*$+38)#.$3($&%%$#6&)%1$'#%&/#.$/3$/"#$(#4$/#'69$$

"! ?@A!$B33'.)(&/3'MB3(-#(3'K$>$%3/$30$/"#$43'<$30$/"#$831)/)3($"&88#(1$3-#'$/"#$1,66#';$
13$)/H1$(3/$&$*33.$).#&$/3$/'&(10#'$/")1$831)/)3($)($/"#$6)..%#$30$/"#$1,66#'9$>1$
#('3%%6#(/$"&1$#=8&(.#.;$4#$"&-#$(##.#.$/3$8'3-).#$>$PI!$63'#$1#&/1$)($QRRR5%#-#%$
?@A!$+3,'1#19$C/H1$(3/$#&12$/3$"#%8$&$(#4$+33'.)(&/3'$'#+',)/;$)(/#'-)#4;$&(.$/'&)($(#4$
&.7,(+/1$3-#'$/"#$1,66#';$#18#+)&%%2$4"#($0)(&%$"#&.+3,(/$)1$(3/$+%#&'9$
! 
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!

Q9 - Is there a faculty leadership position that is missing from the 
current agreement and SHOULD BE included in the future? 

 
 

Q10 - Yes, and it is  
"! G,:%)+$L#&%/"$
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!

0'36$A/3+</3($)($/)6#$/3$:#$&:%#$/3$&003'.$033.$&(.$4)(/#'$+%3/")(*$4")%#$/"#2$&'#$"#'#9$
a2$(#*3/)&/)3(1$4)/"$/"#$A/3+</3($0)(&(+)&%$#1/&:%)1"6#(/$(#-#'$#(.9$>%631/$#-#'2$2#&'$
8#'13((#%$+"&(*#1$&(.M3'$8&8#'43'<$+"&(*#1$3++,'$)($/"#$0)(&(+)&%$#1/&:%)1"6#(/$&(.$C$
1/&'/$3-#'$4)/"$(#4$8#38%#$4"3$.3(H/$2#/$,(.#'1/&(.$/"#$8,'831#$30$/"#$'#1).#(+2$&(.$
4&(/$/3$)6831#$8&8#'43'<$&(.$8&26#(/$1+"#.,%#1$/"&/$&'#$(3/$&88'38')&/#$/3$/"#$
8,'831#9!

"! ABIA>$B"&)'1$E4)/"$&(3/"#'$(&6#$)0$B"&)'$)1$,1#.$03'$8'3*'&6$+33'.)(&/3'1F$
"! C@X$B"&)'$
"! A#(&/#$b)+#58'#1).#(/$

  
Q11 - The listed duties in the 2018 MOA for my position are 
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!

Q14 - The amount of work performed in the ACADEMIC YEAR ONLY 
_____________________ when I agreed to serve in this position: 

 
 
Q15 - The amount of work performed in SUMMER ONLY 
_____________________ when I agreed to serve in this position: 
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!

Q16- Of the duties in the Agreement, list the ones you spend the most 
time on: 

"!  Left blank!S26T!2V!(-*/0;0)*()4/!5,,0*3-)4,01%!>!$D&D'!5,-./-,01%!X!3-4/0*3153673-)08!
93-,0!5,,0*3-)4,01%!:!G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKGW !
 

"! Scheduling S25
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!

"! Advising/Student issues S18:!
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!

Q17 - Of the duties in the Agreement, list the ones you spend little 
time on: 

"! Left blank S29T!X>!(-*/0;0)*()4/!5,,0*3-)4,01D>!$D&D'!+,-./-,01%!>!3-4/0*3153673-)08!
93-,0!5,,0*3-)4,01W!

!
"! Said N/A or none!S13:!V!(-*/0;0)*()4/D@ABC!5,,0*3-)4,01D+,-./-,01%!U!

G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKGW!
!

"! Few real trends across undergraduate and FRST coordinators and convenorsQ!
]/)078!/./08!5,99/-4!0/E/01!4,!1,9/4L3-;!(-3[(/%!,0!-/)078!(-3[(/!SE,(0!,0!E/P/0!
0/16,-1/1%!(1()778!,-/!,0!4P,W!4,!4L)4!6/01,-^1!14)4/*!/O6/03/-5/T!C/H1$"&'.$/3$1&29$>1$C$
%33<$3-#'$/"#$'#183(1):)%)/)#1;$C$#(*&*#$)($&%%$30$/"#6$/"&/$&'#$%)1/#.;$&(.$6,+"$63'#9$C$
1,8831#$C$6)*"/$1&2$C$"&-#$18#(/$%#11$/)6#$3($&11#116#(/$%&/#%2`$3'$/"&/$C$18#(.$%#11$
/)6#$#=8%)+)/%2$[8'#8&')(*$'#+3'.1;[$:,/$)($&%%$"3(#1/2;$)/$'#&%%2$.#8#(.1$3($/"#$1#6#1/#'$
&(.$4"#'#$/"#$*'#&/#1/$&(.$%#&1/$(##.1$%)#$&/$/"#$636#(/9!

$
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!

"! Searches/hiring/staffing/mentoring new hires S17:!2X!(-*/0;0)*()4/!5,,0*3-)4,01%!=!
@ABC!+,,0*3-)4,01D+,-./-,01%!2!3-4/0*3153673-)08!93-,0!5,,0*3-)4,0W!)-*!B5L/*(73-;!
S17T!U!(-*/0;0)*()4/!5,,0*3-)4,01%!=!@ABC!+,,0*3-)4,01D+,-./-,01%!2!3-4/0*3153673-)08!
93-,0!5,,0*3-)4,0%!N!$D&D'!+,-./-,01%!=!$AIG!+,,0*3-)4,01WT 

Y!  @#+',)/#.;$)(/#'-)#4#.;$&(.$*,).#.$/#683'&'2$&(.$&.7,(+/$0&+,%/2$03'$/"#$?&%%MM$
&.7,(+/$+33'.)(&/)3(;$12%%&:)$'#-)#4$03'$&.7,(+/1;$6#(/3')(*$(#4$0&+,%/2;$
)(/#'0&+)(*$4)/"$+,''#(/$&(.$(#4$0&+,%/2 

Y!  ^#&%$4)/"$%&1/$6)(,/#$1+"#.,%)(*$&(.$1/&00)(*$)11,#19$$!")1$"&1$*'34($/3$:#$&$
6&73'$8&'/$30$1,66#'$43'<$&1$G'3*'&61$"&-#$:##($03'+#1$/3$")'#$8&'/5/)6#$&(.$
-)1)/)(*$0&+,%/2;$4")+"$&'#$1#&'+"#1$/"&/$1##61$/3$"&-#$.#%&2#.$1/&'/1$#-#'2$2#&'9$$
!")1$03'+#$+33'.)(&/3'1$/3$+3(1/&(/%2$:#$")')(*$&(.$43'<)(*$4)/"$1#&'+"$
+366)//##1$/3$6&<#$1,'#$1#+/)3(1$30$+3,'1#$/"&/$&'#$>P@W>^e$0,%%$"&-#$&$
0&+,%/2$6#6:#'$/3$/#&+"$/"#6 

Y! ?&+)%)/&/#$1+"#.,%)(*;$)(+%,.)(*$"#%8)(*$)(/#'-)#4$&(.$")'#$(#4$&.7,(+/$0&+,%/2$
4"#($3/"#'$0&+,%/2$D,)/$3'$+3,'1#$(##.1$+"&(*#9$ 

!
"!  Advising/Orientation/Placement S22:!V!(-*/0;0)*()4/!5,,0*3-)4,01%!2!@ABC!

5,,0*3-)4,0%!>!3-4/0*3153673-)08!93-,0!5,,0*3-)4,01%!V!G30/54,01DFGHIDB/-)4/!
K0/13*/-4DAKG%!U!$AIG!+,,0*3-)4,01WT!

Y! C($N,%2$&(.$>,*,1/;$/"#$6&)($.,/)#1$C$8#'03'6$/28)+&%%2$'#%&/#$/3$1/,.#(/$)11,#1;$
.#/#'6)()(*$+3,'1#$#D,)-&%#(+)#1$03'$(#4$/'&(10#'$1/,.#(/1;$.#/#'6)()(*$"34$/3$
.#&%$4)/"$4&)/%)1/#.$1/,.#(/1$E#9*9;$+3,'1#1$/3$&..$/3$/"#$?&%%$1+"#.,%#;$#/+9F$

Y! a,%/)8%#$'#D,#1/1$0'36$>+&.#6)+$>.-)1)(*$/3$'#-)#4$&(.$.#/#'6)(#$/'&(10#'$
#D,)-&%#(+)#1$

Y! L#%8$8%&+#$1/,.#(/1;$#18#+)&%%2$4"#'#$/"#'#$&'#$D,#1/)3(1$&:3,/$&$1/,.#(/H1$
/'&(10#'$+'#.)/1$&(.$/"#$+368#/#(+2$'#D,)'#6#(/9!

Y! 5&,.)/)(*$/"#$/'&(1+')8/1$&(.$^#*'##$O3'<1$30$&%%$6)(3'$1/,.#(/1!
55'#D,#1/)(*$)(.)-).,&%99$&.7,1/6#(/1$0'36$>+&.#6)+$>.-)1)(*$
55#6&)%)(*$)(.)-).,&%$6)(3'$1/,.#(/1$/3$)(03'6$/"#6$30$4")+"$+3,'1#1$/"#2$1/)%%$
(##.$/3$/&<#$03'$/"#)'$6)(3'19$
55'#183(.)(*$/3$0&+,%/2$'#D,#1/1$03'$&88'3-&%1$30$h6)(3'$+3,'1#$)(+%,1)3(i9$
$

"! Assessment S13:!V!(-*/0;0)*()4/!5,,0*3-)4,01%!X!3-4/0*3153673-)08!93-,0!5,,0*3-)4,01%!
:!)11/119/-4D)550/*34)43,-WT I-)78131!,E!)11/119/-4!*)4)!;)4L/0/*!*(03-;!I_!

 
"! Reporting S7T!#!(-*/0;0)*()4/!5,,0*3-)4,01WT!@#183(.)(*$/3$'#D,#1/1$03'$)(03'6&/)3($

0'36$>.6)()1/'&/)3(;$)(+%,.)(*$(#4$#('3%%6#(/$6&(&*#6#(/$/#68%&/#!
!

"! Accreditation S2T!X!(-*/0;0)*()4/!5,,0*3-)4,01WT!C$"&-#$&$-#'2$+368'#"#(1)-#$
&++'#.)/&/)3($'#83'/$/3$+368%#/#$#&+"$1,66#'$EQj\5SRR$8&*#1F9$C/$)1$,1,&%%2$'#%#&1#.$&/$
/"#$:#*)(()(*$30$N,(#$&(.$.,#$&/$/"#$:#*)(()(*$30$>,*,1/9$G'#8&')(*$03'$/"#$)(+36)(*$
*'&.,&/#$+%&11$)(+%,.)(*$8%&(()(*$3')#(/&/)3($&(.$,8.&/)(*$/"#$8'3*'&6$"&(.:33<$)1$&%13$
/)6#$+3(1,6)(*9$!
$
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!

Other notable items by GRAD Coordinators:  
"! Budget requests J!3'.#')(*$#D,)86#(/$&(.$1,88%)#1$03'$#D,)86#(/$)(/#(1)-#$%&:1`$/")1$

"&1$/3$/&<#$8%&+#$&0/#'$/"#$:,.*#/$)1$&88'3-#.$03'$/"#$,8+36)(*$2#&'9$$?##1$03'$
&++'#.)/&/)3(;$8'30#11)3(&%$3'*&()_&/)3(;$%)+#(1,'#$#=&6$&*#(+2;$130/4&'#$03'$+%)()+&%$
#.,+&/)3(;$#/+$&%%$&'#$'#(#4#.$)($>,*,1/$/3$8'#8&'#$03'$/"#$,8+36)(*$2#&'9$$^#18)/#$
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!

Y! 43'<)(*$3($+"&(*)(*$/"#$+,%/,'#$30$)(+)-)%)/2$)($62$8'3*'&6;$/'2)(*$/3$0)*,'#$3,/$
"34$/3$"#&%$3%.$43,(.1 

Y! X#)(*$83)(/$30$+3(/&+/$4)/"$.#&(1$&(.$"&-)(*$/"#$3883'/,()/2$/3$%#&.;$(#*3/)&/#;$
6#.)&/#$&%%$30$/"#$(##.1$30$8'3*'&6$&(.$.#&(1$300)+# 

Y! .#1)*()(*M:'&)(1/3'6)(*$).#&1M)()/)&/)-#1$4)/"$8'3*'&6$6#6:#'1 
Y! C$"&-#$&%13$03,(.$43'<)(*$+%31#%2$4)/"$62$G'3*'&6$+33'.)(&/3';$62$&11)1/&(/$

.#&(;$&(.$62$.#&($6#&()(*0,%9$!")1$43'<$"&1$031/#'#.$)683'/&(/$8#'13(&%$&(.$
8'30#11)3(&%$'#%&/)3(1")81$)($62$%)0#;$&(.$C$&6$*'&/#0,%$03'$/"&/9 

Y!
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!

"! Marketing/recruiting S5:!V!(-*/0;0)*()4/!5,,0*3-)4,01WT!)(+'#&1#.$.#6&(.$/3$"&-#$
0&+,%/2$6&'<#/$8'3*'&6;$S$J@>^$B33'.)(&/3'1;$!
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!

Y! 0$/"#'#$4#'#$&($#%#+/'3()+$1,:6)11)3($8%&/03'6;$/"&/$43,%.$'#.,+#$43'<$'#%&/#.$/3$
'#+#)-)(*$&88%)+&/)3(1;$831/)(*$/"#6;$#/+9$$

Y! >(14#')(*$:&1)+$D,#1/)3(1$&:3,/$43'<%3&.$&(.$'#D,)'#6#(/1$+&($:#$.3(#$:2$
&(23(#$)($/"#$300)+#$

Y! !'&+<)(*$+,'')+,%,6;$/'&+<)(*$:,.*#/1;$/'&+<)(*$1/,.#(/1$EC$.3(H/$#-#($"&-#$&$4&2$
30$<(34)(*$.&2$/3$.&2$"34$6&(2$1/,.#(/1$4#$"&-#$)($/"#$8'3*'&6l$!"&/$/&<#1$&$
18#+)&%$#6&)%$/3$'#*)1/'&/)3(lF9$
$

"! Scheduling, or some scheduling (11:!U!(-*/0;0)*()4/!5,,0*3-)4,01%!2!3-4/0*3153673-)08!
93-,0!5,,0*3-)4,0%!X!$AIG!+,,0*3-)4,01WT C$*'#&/%2$/")(<$/"&/$/"#$1+"#.,%)(*$30$+%&11#1!

$
"! Recruitment and Marketing - (7: 3 undergraduate coordinators,  4  $AIG!

+,,0*3-)4,01) 
Y! O")%#$)/$)1$)683'/&(/$03'$0&+,%/2$/3$8&'/)+)8&/#$)($I8#($L3,1#1;$#/+9;$'#+',)/6#(/$

1"3,%.$:#$/"#$8,'-)#4$30$8'30#11)3(&%1;$(3/$&($#=8#+/&/)3($03'$+33'.)(&/3'19$
G'30#11)3(&%$1/&00$1"3,%.$:#$+33'.)(&/)(*$/"#$'#+',)/6#(/9$

Y! O3'<$4)/"$/"#$I00)+#$30$J'&.,&/#$A/,.)#1$&(.$8'3*'&6$0&+,%/2$/3$'#+',)/;$&.6)/;$
&(.$'#/&)($1/,.#(/1;$)(+%,.)(*$.#-#%386#(/$&(.$,8.&/)(*$30$6&'<#/)(*$6&/#')&%1;$
8'3-).)(*$&88'38')&/#$)(03'6&/)3($03'$/"#$*'&.,&/#$4#:1)/#$&(.$3/"#'$3($%)(#$
'#13,'+#1;$&11,')(*$8'3*'&6$8&'/)+)8&/)3($)($38#($"3,1#1$&(.$3/"#'$'#+',)/6#(/$
#-#(/19$
$

"! Event logistics S6:!
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!

Q24 - Faculty leadership positions carry with them meaningful duties 
that require faculty expertise. 

 
 
 
 
Q25 - Are there duties (either in the MOA or not) that you believe must 
be done by faculty? 
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!

Q26 - Please elaborate and identify the duties that are essential for 
faculty to perform: 

"! Left blank!S35T!2?!(-*/0;0)*()4/!5,,0*3-)4,01%!>!&D'D$!+,-./-,01%!X!3-4/0*3153673-)08!
93-,0!5,,0*3-)4,01%!22!G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKGW 
!

"! Almost everything (19T!:!(-*/0;0)*()4/!5,,0*3-)4,01%!2!$D&D'!+,-./-,0%!2!
3-4/0*3153673-)08!93-,0!5,,0*3-)4,0%!#!G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKG%!=!$AIG!
+,,0*3-)4,01W 
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!

"! Assessment S14:!#!(-*/0;0)*()4/!5,,0*3-)4,01D@ABC!+,,0*3-)4,0D5,-./-/01%!2!$D&D'!
+,-./-,0%!2!3-4/0*3153673-)08!93-,0!5,,0*3-)4,0%!V!$AIG!+,,0*3-)4,01WT !

Y! P#&'()(*$3,/+36#1$&11#116#(/!
Y! C(/#'8'#/)(*$&(.$1"&')(*$.&/&$/3$"#%8$/"#$8'3*'&6$13%-#$8'3:%#61$&(.$)68'3-#$

4"&/$4#$&'#$.3)(*9!
 

"! Scheduling!S9:!?!(-*/0;0)*()4/!5,,0*3-)4,01WT!
Y! G'3*'&61$1"3,%.$1+"#.,%#$/"#)'$34($/#&+")(*$1+"#.,%#1$&1$/"#2$&'#$:#1/$

D,&%)0)#.$/3$<(34$4"&/$/"#$1/,.#(/1$(##.$4)/"$/"#$+33'.)(&/3'$E3'$.#1)*(##F$&1$
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!

Q27 - Faculty leadership positions carry with them administrative 
duties that are not meaningful for faculty and do not require faculty 
expertise. 

 
 
Q28 - Of the duties listed in the Current Agreement, which one(s), if 
any, do you think are NOT appropriate for a faculty member in this 
position, and why? 

"! Left blank (40: XV!(-*/0;0)*()4/D@ABC!5,,0*3-)4,01%!>!$D&D'!+,-./-,0%!>!
3-4/0*3153673-)08!93-,0!5,,0*3-)4,01%!?!G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKGW 

!
"! None or NA (11: :!(-*/0;0)*()4/!5,,0*3-)4,01D@ABC!5,,0*3-)4,01D5,-./-,01%!2!$D&D'!

+,-./-,0%!X!3-4/0*3153673-)08!93-,0!5,,0*3-)4,0%!X!G30/54,01DFGHIDB/-)4/!
K0/13*/-4DAKGWT 

Y! b#'2$%)//%#$30$4"&/$/"#$+33'.)(&/3'$.3#1$8'3-).#1$6#&()(*$/3$3,'$73:1$&1$0&+,%/2`$
&%%$30$4"&/$/"#$+33'.)(&/3'$.3#1$(##.1$/3$:#$.3(#$:2$136#3(#$4"3$0,%%2$
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!

Y! C$136#4"&/$.)1&*'##.$4)/"$/"#$8'#-)3,1$1/&/#6#(/$:#+&,1#$C$.3$(3/$<(34$4"&/$
3/"#'1$)($0&+,%/2$%#&.#'1")8$831)/)3(1$#(.$,8$/&<)(*$3(9$C$<(34$/"#$&63,(/$30$
43'<$)(-3%-#.$)($%#&.#'1")8$831)/)3(1$)1$(3/$#D,&%9$C$,(.#'1/&(.$/"&/$6&(2$30$62$
+3%%#&*,#1$)($%#&.#'1")8$831)/)3(1$&'#$0',1/'&/#.$:2$136#$30$/"#$43'<$/"#2$&'#$
/&1<#.$4)/"9$C$&6$'#%,+/&(/;$/"3,*";$/3$/")(<$3'$:#%)#-#$/"&/$/"#$13%,/)3($)1$/3$"&(.$
300$/"#$43'<$/3$&.6)()1/'&/)3(9$18 589.92
cm BT -0.0019 Tc 
/TT8 1 Tf03Q q 0 TJ ET Q /Gs#- -1 (/) ,/13%/$/8$831)/Q /Gs(*$3(
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!

Q29 - Are there any duties of your position that are especially 
burdensome? 

 
Q30 - Please elaborate 

"! Left blank (42T!XX!(-*/0;0)*()4/!5,,0*3-)4,01%!V!&D'D$!+,-./-,01%!V!3-4/0*3153673-)08!
93-,0!5,,0*3-)4,01%!2N!G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKGW!

!
"!  Reporting S12T!U!(-*/0;0)*()4/!5,,0*3-)4,01D@ABC!5,-./-,0D5,,0*3-)4,01%!>!

3-4/0*3153673-)08!93-,0!5,,0*3-)4,01%!2!$0)*!+,,0*3-)4,0WT!!"#$#-#'5#-3%-)(*$2#&'5#(.$
'#83'/$8'3+#11$)1$0',1/'&/)(*9$!"#$4&2$/"#2$&'#$+,''#(/%2$1/',+/,'#.$6#&(1$/"&/$/3$*#/$
6#&()(*0,%$)(03'6&/)3($0'36$/"#6;$23,$(##.$/3$8,/$1)*()0)+&(/$.#/&)%#.$#003'/$)(/3$/"#69$
L34#-#';$/"#$63'#$#003'/$23,$8,/$)(/3$)/;$/"#$%#11$%)<#%2$&(23(#$4)%%$'#&.$)/9$!"#'#$)1$(3$





26 

!

Q31 - Please click on any duties you do but are not covered in the 
2018 MOA for your position (select all that apply). 
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!

Y! ?3'$1/,.#(/1$4)/"$&$+%#&'$,(.#'1/&(.)(*$30$/"#$6)(3'$'#D,)'#6#(/1;$AIXP$
&.6)()1/'&/)-#$&11)1/&(+#$8'30#11)3(&%1$"&-#$:##($1)*()(*$300$3($/"#)'$6)(3'$
.#+%&'&/)3($03'61$&(.$8%&+)(*$&$+382$30$/"#$03'61$)($62$6&)%:3=9$!"#2$"&-#$:##($
.3)(*$/")1$1/&'/)(*$0'36$/"#$SRQo5SRQp$&+&.#6)+$2#&';$&(.$/")1$)1$D,)/#$"#%80,%9 

Y! O3'<$+%31#%2$4)/"$&11)1/&(/$.#&($&(.$.#8&'/6#(/$&.6)()1/'&/3'$1/&00$$)($
.#8&'/6#(/9$B3,%.$(3/$.3$#-#'2/")(*$4)/"3,/$/"#$&11)1/&(+#$30$/"#1#$)(.)-).,&%19 

Y! !"#$JWUA$1/&00$<##81$/'&+<$30$8'3831&%1$+36)(*$)($&(.$+3(0)'61$/"&/$/"#$
8&8#'43'<$)1$.3(#;$4")+"$)1$&%%$/"#$1,883'/$(##.#.9 

Y!







31 

!

Q37 - How effective would a formal, confidential evaluation to be 
solicited annually by the Deans be for this position in the future? 
 
 

 
 
Q38 - Please elaborate 
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!

"! Done S2!(-*/0;0)*()4/!5,,0*3-)4,01WT C$"&.$3(#$1)/5.34($#-&%,&/)3($4)/"$/"#$.#&($/"&/$C$
03,(.$-#'2$"#%80,%9 

 
Q40 - For my actual workload in this position in the ACADEMIC YEAR 
ONLY, my compensation is: 

 
 
 
 
Q41 - I am ____________ about my compensation in the ACADEMIC YEAR ONLY. 
 

 
!
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!

Q42 - For my actual workload in this position in SUMMER ONLY, my 
compensation is: 
!

!
!
 
 
Q43 - I am ____________ about my compensation in SUMMER ONLY. 

 
!
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!

Q44 - Should the summer stipend for your position be increased? 

!
Q46 - Answer this question if you have served as an Undergraduate 
Major Program Coordinator. To determine compensation for 
coordinators, the 2018 MOA (p. 3) outlines a tiered system (5 tiers) 
based on the number of FTE faculty. Each full-time faculty counts as 
1.0 FTE and part-time and adjunct faculty are counted in fractions. 
The compensation by tier is on p. 7 of the MOA.   Were you notified by 
the Dean each fall (September 1) of the number of FTE faculty (full-
time, part-time, adjunct) in your program to decide the appropriate 
tier? 
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!

Y! !"#'#$&'#$&..)/)3(&%$'#183(1):)%)/)#1$)($6&)(/&)()(*$/"#$%&:1Y!and “(,6:#'$30$
/'&+<1;$)(+%,.)(*$.,&%$.#*'##;$)(/#'(1")81 

Y! C/5L-35)7!-//*1 
Y! (,6:#'$30$6)(3'1$h4)/")($&$6&73'$8'3*'&6i 
Y! +%)()+&%$'#183(1):)%)/)#1 
Y! +3,'1#$)((3-&/)3(;$&(.$)(/#'5G'3*'&6$+3%%&:3'&/)3(199 
Y! >63,(/$30$1/,.#(/$&(.$3,/1).#$)(/#'#1/;$8'#11$)(D,)')#1;$+366,()/2$#-#(/19$>$

")*"58'30)%#$8'3*'&6$)1$"&'.$/3$6&(&*# 
Y! B')/#')&$03'$/"#$6)(3'$)1$q$+'#.)/1$03'$&%%$6)(3'19$$a2$6)(3'$"&1$.'&6&/)+&%%2$63'#$

3:%)*&/)3(1$/"&($3/"#'$6)(3'$+33'.)(&/3'1$4)/"$+366,()/2$#-#(/1;$6##/)(*1$&(.$
/&(*#(/)&%$+366)//##$8&'/)+)8&/)3(9$$>%13;$&..)/)3(&%$+368#(1&/)3($)1$:&1#.$3($
(,6:#'$30$1/,.#(/1$)($/"#$6)(3'9$$A/,.#(/$)(/#'&+/)3($)1$(3/$(#+#11&')%2$/"#$
8')6&'2$/)6#5.'&)($)($/"#1#$831)/)3(19$$!"#'#$1"3,%.$:#$3/"#'$4&21$/3$.)1+#'($
43'<%3&.9$$>%13;$)($/"#$6)(3'1;$1/,.#(/1$30/#($.3(H/$.#+%&'#$/"#$6)(3'$,(/)%$/"#$%&1/$
636#(/9$$!"#'#03'#;$/"#$+3,(/$6&2$(3/$:#$'#0%#+/)-#$30$/"#$/',#$1/,.#(/$
838,%&/)3(9 

Y! L3,'1$'#D,)'#.$/3$6##/$'#83'/)(*$'#D,)'#6#(/1;$1/,.#(/$'#+',)/6#(/$#003'/1;$
6##/)(*$&(.$6##/)(*$&(.$6##/)(*$&(.$6##/)(*;$&11#116#(/$+3%%#+/)3(;$#/+9$
>%/"3,*"$/"#'#$&'#$(3$6##/)(*1$'#D,)'#.$03'$6)(3'$+33'.)(&/3'1$E)/$)1$[&1$
(#+#11&'2[F;$/"#2$&'#$&1$(#+#11&'2$&1$'#*,%&'$8'3*'&6$6##/)(*19$C$"&-#$:##($
#=8#')6#(/)(*$4)/"$s336$&(.$'#+3'.)(*1;$:,/$/"&/$)1$1/)%%$,(.#'$.#-#%386#(/9 

Y! $C$:#%)#-#$/"#'#$1"3,%.$:#$&($)(+'#&1#$)0$/"#$(,6:#'$30$1/,.#(/1$)($/"#$6)(3'$
#=+##.$&$+#'/&)($&63,(/9 

Y! a)(3'1$/"&/$'#D,)'#$&($)(.#8#(.#(/$1/,.2$3'$83'/03%)3$'#D,)'#$&..)/)3(&%$/)6#$/3$
6##/$4)/"$#&+"$1/,.#(/$&(.$*'&.)(*9$ 

Y! +#'/)0)+&/#$8'3*'&61 
Y! &.7,(+/$0&+,%/2$&'#$63'#$43'<$/3$+33'.)(&/#$/"&($0,%%$/)6#$0&+,%/2$6#6:#'1$&(.$

1"3,%.$:#$/'#&/#.$&1$1,+" 
Y! 3/"#'$0&+/3'1$&/$8%&2$&00#+/$/"#$+368%#=)/2$30$+33'.)(&/)(*55

Y
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!

$
Q51 - How important is it for interdisciplinary minors to have separate 
coordinator(s)? 

$
!!
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!

Q52 - How important is it to have separate conveners for each of 
these areas? Please visit the General Studies site on course 
proposals for more information, as needed. 

 
 
 
Q53 - How important is it to you that Stockton use the term "Program 
Coordinators" instead of "Chairs"? 
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!

"! There is too little faculty power in the current coordinator!S3:!X!(-*/0;0)*()4/!
5,,0*3-)4,0%!2!G30/54,01DFGHIDB/-)4/!K0/13*/-4DAKGWT!!

Y! X2$"&-)(*$4#&<$+33'.)(&/3'1;$4#$8&11$/"31#$.,/)#1$VG$/"#$+"&)($&(.$0,'/"#'$
#6834#'$/"#$&.6)()1/'&/3'1;$4")+"$4&1$&$6)1/&<#9!
$

"! We need full time chairs S2:!X!(-*/0;0)*()4/!5,,0*3-)4,01WT !O#$(##.$&$0,%%$/)6#$
8#'13($3-#'1##)(*$/"#$8'3*'&69$!")1$'#-3%-)(*$.33'$+33'.)(&/3'$'3%#$)1$03'$/"#$:)'.19$C/$)1$
03'$1+,/$43'<$3(%2$&(.$0&+,%/2$1"3,%.$(3/$:#$)($+33'.)(&/3'$'3%#19!

$
"! Eroding interdisciplinarity 
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!
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!

 
 
Morale 
I74L,(;L!4L/!1(0./8!*3*!-,4!)1<!)R,(4!34%!1/./0)7!0/16,-*/-41!R0,(;L4!(6!311(/1!,E!(-E)30-/11!,0!
7,P!9,0)7/T! 

"! C$&6$"&882$/3$1,883'/$62$8'3*'&6$:2$:#)(*$&$8'3*'&6$+33'.)(&/3'`$C$&6$(3/$"&882$/3$:#$
+&%%#.$3,/$&1$&$1%&+<#'$:2$&.6)()1/'&/)3($&/$/"#$0&%%$0&+,%/2$+3(0#'#(+#$:#+&,1#$C$*#/$&$
+3,'1#$'#%#&1#9$
$

"! .3,:%#$1/&(.&'.1$
$

"! C($+368%#/)(*$/"#$%&1/$0#4$D,#1/)3(1;$)/$6&.#$6#$'#&%)_#$/"&/$&1$6,+"$&1$C$&6$8'3,.$&(.$
8')-)%#*#.$/3$:#$&/$A/3+</3(;$C$.3$(3/$0##%$-&%,#.$:2$/"#$&.6)()1/'&/)3($03'$/"#$43'<$/"&/$C$
.3$&1$&$0&+,%/2$6#6:#'9$@#+3*()/)3($30$/"#$1&6#$03%<1$"&88#(1$&%%$/"#$/)6#;$4")%#$/"#$
'#1/$30$,1$&'#$7,1/$["#'#Y$
$

"! C$.3$(3/$+,''#(/%2$0##%$/"&/$"&'.$43'<$&(.$*3)(*$&:3-#$&(.$:#23(.$)1$-&%,#.$&/$A/3+</3($
&(2$%3(*#'9$C$/&<#$*'#&/$8').#$)($4"&/$C$.3$:,/$C$"&-#$"&.$-#'2$'#+#(/$1)/,&/)3(1$4"#'#$
&+/)3(1$/&<#($:2$&.6)()1/'&/)3(M6&(&*#6#(/$.#-&%,#$62$#003'/19$
$

"! CH6$8%&(()(*$/3$'#/)'#$133($13$CH6$(3/$73:$",(/)(*$:,/$.3(H/$8%&($/3$:#$"#'#$)($\$2#&'19$
!")1$.#+)1)3($4&1$%&'*#%2$63/)-&/#.$:2$62$+3(+#'(1$/"&/$/"#$>.6)()1/'&/)3(H1$8%&(1$&'#$
,(.#'6)()(*$/"#$D,&%)/)#1$/"&/$6&.#$A/3+</3($.)1/)(+/)-#9$O#$&'#$3($/"#$'3&.$/3$
:#+36)(*$7,1/$&$6#.)3+'#$1/&/#$,()-#'1)/29$?&+,%/2$&'#$.#63'&%)_#.9$O#$&'#$)*(3'#.9$
!"#'#$)1$3(%2$&$8#'03'6&(+#$30$8'3+#119$
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!

$
"!  e&.6)()1/'&/3'$(&6#$'#.&+/#.i$"&1$&/$/)6#1$&':)/'&')%2$.#()#.$0&+,%/2$%#&.#'1")8$831)/)3(1$

h#=&68%#1$'#.&+/#.i$&(.$1#/$,8$0&+,%/2$:2$"&(.$8)+<)(*$0&-3')/#$&.6)()1/'&/3'1$/3$7,.*#$
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!

63'#$&88&'#(/$/"&($4"#($C$4&1$)($&$0&+,%/2$'3%#9$O")%#$C$'#6&)($+366)//#.$/3$/"#$0,/,'#$
30$62$8'3*'&6$/"#$0',1/'&/)3($&(.$.)1+3,'&*#6#(/$)1$:#+36)(*$63'#$8#'-&1)-#9$

$
"! C$0##%$,(1,883'/#.$&(.$,(.#'-&%,#.$:2$&.6)()1/'&/)3(9a2$8'3*'&6$6#6:#'1$&'#$-#'2$

#(+3,'&*)(*$&(.$&88'#+)&/)-#;$&1$&'#$/"#$1/&00$6#6:#'1;$62$>11)1/&(/$^#&(;$&(.$62$
^#&(9$a2$+&'#$03'$1/,.#(/1$&(.$62$+3%%#&*,#1$<##81$6#$*3)(*;$)($4"&/$&88#&'$/3$:#$
-#'2$.&'<$.&21$03'$62$8'3*






