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The concentrations offered are aligned with emerging specializations in the profession, student interest, and faculty 

expertise. Students indicated in the Fall 2022 Student Perceptions Survey that they were most interested in four 

concentrations: 

https://www.onetonline.org/link/details/13-2011.00
https://www.onetonline.org/link/localjobs/13-2011.00?st=NJ
https://www.wsj.com/articles/struggling-to-find-accountants-businesses-boost-salary-offers-hire-temporary-workers-11671221526
https://www.wsj.com/articles/struggling-to-find-accountants-businesses-boost-salary-offers-hire-temporary-workers-11671221526




 

 

Teamwork and Collaboration.  Appendix G demonstrates the alignment of the MS Accounting program’s learning 

outcomes and Stockton’s ELOs.   

 

Appendix H includes course descriptions for all of the required graduate-level accounting courses and a matrix of the 

specific learning objectives recommended by the CPA Evolution model curriculum that will be addressed by each 

course and the alignment to the MS in Accounting learning outcomes.  

 

As mentioned above, Stockton University’s Strategic Plan addresses key areas of focus, each of which builds on 

institutional commitments.  

1. Student Success: Inclusive student success is the extent to which Stockton recruits, supports, and empowers 

an increasingly diverse and nontraditional student body, and works to close the equity gaps that exist in higher 

education. Toward this end, Stockton is committed to providing an affordable high quality, interdisciplinary 

education that is grounded in the liberal a

https://www.aacsb.edu/-/media/documents/accreditation/2020-aacsb-business-accreditation-standards-jul-1-2022.pdf
https://www.aacsb.edu/-/media/documents/accreditation/2020-aacsb-business-accreditation-standards-jul-1-2022.pdf


 

 

Assessment measures will also follow AACSB requirements which dictate, “(d)irect measures refer to evidence from 

learner work such as examinations, quizzes, assignments, and internship or externship feedback that is based on direct 

observation of individual performance behaviors or outcomes.”24  

 

In addition to these rigorous assessment activities, program success will be evaluated in several other indirect ways 

including:  

 

● Evaluation of the students’ feedback on IDEA reports (student evaluation of teachers) 

● Discussions with students during preceptorial advising 

● Feedback gathered from students in exit surveys 

● Feedback from external stakeholders and focus group panels 

● Number of job placements and feedback from those employers through the Office of Career Education & 

Development surveys. 

 

Sufficient academic quality  

 

The MS Accounting program will use specifically tailored courses related to the advanced study of accounting and 

accounting analytics. Stockton University’s current undergraduate and graduate Business Studies programs are 

accredited by the Association to Advance Collegiate Schools of Business (reaccreditation was recently awarded in 

Spring 2022). The MS Accounting program will remain under the Stockton University School of Business AACSB 

banner, and go through reaccreditation on a regular basis, which will continue to ensure that the program offers a high-

quality education. Current Accounting faculty exceed the AACSB 60% deployment requirement and the 75% overall 

undergraduate requirement and current Accounting faculty exceed the AACSB 40% Scholarly Academic (SA) 

requirement and the combined 90% overall requirement. The assignment of Accounting faculty to the new graduate 

courses will not negatively impact the Business School’s ratios for faculty deployment and academic qualifications as 

required by AACSB. 

 

Resources 

 

The MS Accounting program will be supported by faculty across the Business School and specifically, faculty in the 

Accounting program. The current facilities, equipment, and technology on the Galloway campus and Atlantic City 

campus are sufficient to support the degree program.  

 

Requirement of significant additional State resources 

 

The additional resources required by the creation of this program relate to the need for a Graduate Program Chair 

(MS in Accounting) and Dual-Degree Coordinator (4+1 BS/MS ACCT). Program Chair compensation will be based 

https://www.aacsb.edu/-/media/documents/accreditation/2020-aacsb-business-accreditation-standards-jul-1-2022.pdf
https://www.aacsb.edu/-/media/documents/accreditation/2020-aacsb-business-accreditation-standards-jul-1-2022.pdf


 

 

     

Enrollment: 4+1 (5th year) 10 10 15 15 

Enrollment: Standalone MS Accounting-1st. year students 5 5 10 10 



 

 

APPENDIX A 

CURRICULUM FOR PROPOSED DUAL DEGREE BS/MS ACCOUNTING  

  

DUAL DEGREE B.S. ACCOUNTING / MS ACCOUNTING

68 

credits

36 

credits

(4) (3)

(4) (3)

(4) (3)

(4) (3)

(4) (3)

(4) (3)

(4) (18)

(4)

(4)

(4)

(4)

(4)

ACCT 3120 Intermediate Accounting II (4)

(4)

(4)

(4)

(4)

48 

credits

G COURSES: (32 total credits) No more than 12 credits in any "G" category may be applied towards the BS degree.

GEN General Interdisciplinary (4) GNM General Natural Science & Math (4)

GIS-General Integration & Synthesis (Jr. yr.) (4) GNM General Natural Science & Math (4)

GAH General Arts & Humanities (4) (4)

GAH General Arts & Humanities (4) (4)

AT SOME DISTANCE Electives: (16 total credits) Courses unrelated to your major (may include CSIS courses)

(4) (4)

(4) (4)

W1 W1/W2

Q1 Q2

***Forensic Accounting Concentration: (9 credits) ACCT 5340 

Understanding Corporate Fraud, ACCT 5450 Financial 

Forensic Investigations, and ACCT 5410 Fraud Analytics

*** Business Analytics Concentration: (9 credits) BUSA 5232 

Business Analytics for Managers, BUSA 5235 Big Data and 

Machine Learning, and BUSA 5236 Advanced Business Data 

Management.

W1/W2 W1/W2 at 3000 Level



 

 

TABLE: DUAL DEGREE BS ACCOUNTING / MS ACCOUNTING PROGRAM DEGREE MAPS FOR 

YEARS 4 AND 5 

 

Year 4 Fall 

semester 

ACCT 5405 Accounting Information Systems* 

ACCT 4110 Auditing 



 

 

 

APPENDIX B 

CURRICULUM FOR PROPOSED MS ACCOUNTING  

      

 
 

 

 

 



 

 

TABLE: MS ACCOUNTING PROGRAM DEGREE MAPS  

Option 1: two 

concentrations  

Option 2a: 

Business 

Analytics 

concentration 

and extended 

internship  

Option 2b: 

Forensic 

Accounting 

concentration 

and extended 

internship  

Option 3: 

Withum Work 

Experience (no 

concentrations) 

Year 1  

 



 

 

 

APPENDIX C 

LETTERS OF SUPPORT  

 
 

 

 

 



 

 

 
 

 

 



 

 

 
 

 

 



 

 

 
 

 

 

 

 

 

  



 

 

 
 

 

 

 

 

 

 



 

 

APPENDIX D 

MARKET DEMAND DATA 

 

Data from U.S. Bureau of Labor Statistics – Occupational Employment and Wage Statistics (OEWS), May 

2021 (released May 2022) 

 

13-2011 Accountants and Auditors 

Examine, analyze, and interpret accounting records to prepare financial statements, give advice, or audit and 

evaluate statements prepared by others. Install or advise on systems of recording costs or other financial and 

https://www.bls.gov/oes/current/oes132011.htm#nat
https://www.bls.gov/oes/current/oes132011.htm#(1)
https://www.bls.gov/oes/current/oes132011.htm#(3)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/oes132011.htm#(3)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/oes132011.htm#(1)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/naics4_541200.htm
https://www.bls.gov/oes/current/naics4_541200.htm
https://www.bls.gov/oes/current/naics4_551100.htm
https://www.bls.gov/oes/current/naics4_999300.htm
https://www.bls.gov/oes/current/naics4_999300.htm
https://www.bls.gov/oes/current/naics4_999200.htm
https://www.bls.gov/oes/current/naics4_999200.htm
https://www.bls.gov/oes/current/naics4_531000.htm
https://www.bls.gov/oes/current/oes132011.htm#(1)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/naics4_541200.htm
https://www.bls.gov/oes/current/naics4_541200.htm
https://www.bls.gov/oes/current/naics4_525900.htm
https://www.bls.gov/oes/current/naics4_533100.htm
https://www.bls.gov/oes/current/naics4_533100.htm
https://www.bls.gov/oes/current/naics4_211100.htm
https://www.bls.gov/oes/current/naics4_561100.htm


 

 

Top paying industries for Accountants and Auditors: 

Industry Employment (1) 

Percent of 

industry 

employment 

Hourly mean 

wage 

Annual mean 

wage (2) 

https://www.bls.gov/oes/current/oes132011.htm#(1)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/naics4_486100.htm
https://www.bls.gov/oes/current/naics4_334100.htm
https://www.bls.gov/oes/current/naics4_334100.htm
https://www.bls.gov/oes/current/naics4_519100.htm
https://www.bls.gov/oes/current/naics4_523000.htm
https://www.bls.gov/oes/current/naics4_523000.htm
https://www.bls.gov/oes/current/naics4_999100.htm
https://www.bls.gov/oes/current/naics4_999100.htm


 

 

Top paying states for Accountants and Auditors: 

State Employment (1) 

Employment 

per thousand 

jobs 

Location 

quotient (9) 

Hourly 

mean wage 

Annual mean 

wage (2) 

District of Columbia  9,200 13.90 1.49 $ 53.00 $ 110,240 

New York  111,660 12.88 1.38 $ 50.86 $ 105,790 

New Jersey 42,230 10.97 1.17 $ 47.09 $ 97,950 

California  151,320 9.15 0.98 $ 44.63 $ 92,840 

Massachusetts 38,140 11.23 1.20 $ 44.38 $ 92,310 

(1) Estimates for detailed occupations do not sum to the totals because the totals include occupations not shown 

https://www.bls.gov/oes/current/oes132011.htm#(1)
https://www.bls.gov/oes/current/oes132011.htm#(9)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/oes_dc.htm
https://www.bls.gov/oes/current/oes_ny.htm
https://www.bls.gov/oes/current/oes_nj.htm
https://www.bls.gov/oes/current/oes_ca.htm
https://www.bls.gov/oes/current/oes_ma.htm
https://www.bls.gov/emp/images/ep_chart_001.png


 

 

The table below (source denoting Table 1.4), “(Top 30) Occupations with the Most Job Growth, 2021 and 

projected 2031,” was retrieved November 5, 2022, from https://www.bls.gov/emp/tables/occupations-most-

job-growth.htm. 

 

 
 

 
 

 

 

  

Table 1.4 Occupations with the most job growth, 2021 and projected 2031

(Numbers in thousands) [last modified Sept. 8, 2022] Source: https://www.bls.gov/emp/tables/occupations-most-job-growth.htm

2021 National Employment Matrix title

2021 National 

Employment 

Matrix code

 Employment, 

2021 

 Employment, 

2031 

 Employment 

ĐŚĂŶŐĞ͕�ϮϬϮϭʹϯϭ�

 Percent 

employment 

ĐŚĂŶŐĞ͕�ϮϬϮϭʹϯϭ�

Median annual 

wage, 2021(1)

Total, all occupations 00-0000 158,134.7      166,452.1      8,317.4                        5.3                       $45,760

Home health and personal care aides 31-1120 3,6

q

0.5 623.91 681.5 14.025 11 Tf

1 0 0 1 463.85 626.94 Tm

0 g

0 G

[( )] TJ

ET

Q

q

00 1 463.85 626.94 Tm

0 g

0 G

[( )] TJ
 G
 

https://www.bls.gov/emp/tables/occupations-most-job-growth.htm
https://www.bls.gov/emp/tables/occupations-most-job-growth.htm


https://www.onetonline.org/link/details/13-2011.00




 

 

Gray Associates Data for CIP 52.0301, Market: New Jersey, Award Level: Graduate, continued 

 

 

 
 

 
 

  



 

 

Gray Associates Data for CIP 52.0301 Accounting 

Market: Border States (MD, DE, PA, NY, CT) 

Award Level: Graduate 

 

Total Score 47 Percentile 99 

 

 
 
  





 

 

Gray Associates Data for CIP 52.0301 Accounting 

Market: National 

Award Level: Graduate 

 

Total Score 49 Percentile 99 

 

 
  



 

 

Gray Associates Data for CIP 52.0301, Market: National, Award Level: Graduate, continued 

 

 

 
 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 

 

 

 

APPENDIX F 

MS ACCOUNTING PROGRAM GOALS AND LEARNING OUTCOMES 

 

The Stockton University’s MS Accounting program is committed to provide accounting students with the skills and 

competencies required of a newly licensed CPA to meet the needs of the marketplace and protect the public 

interest.25 Curriculum will emphasize digital acumen and technology, and 

https://thiswaytocpa.com/collectedmedia/files/cpa-evolution-model-curriculum-update.pdf
https://thiswaytocpa.com/collectedmedia/files/cpa-evolution-model-curriculum-faqs.pdf
https://thiswaytocpa.com/collectedmedia/files/cpa-evolution-model-curriculum-faqs.pdf


 

 

 

APPENDIX G 

Courses in MS Accounting Program Where Learning Outcomes are Achieved 

 

 

  

Technical Competencies Digital Acumen Professionalism

Adapting to Change X X X

Communication Skills X X X

Creativity and Innovation X X

Critical Thinking X X X

Ethical Reasoning X X X

Global Awareness X X

Information Literacy and Research Skills X X

Program Competence X X X

Quantitative Reasoning X X

Teamwork and Collaboration X X XSt
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APPENDIX I 

SCHOOL OF BUSINESS - DEPARTMENT OF ACCOUNTING 

ASSESSMENT TIMELINE  

 

Timeframe: Action Who? 

Semester before: 
Distribute assessment schedule to department faculty (details 

learning outcomes to be accessed and courses due for 

assessment, 3 years out). Assessment Specialist 

Semester of: 

Identify assessments due as per the assessment schedule, 

gather all prior assessment materials. Assessment Specialist 

Notify department faculty of assessments due. Assessment Specialist 

Notify each applicable faculty member(s) with assessments 

due and provide past assessment documentation; request 

completion of pre-checklist; provide form. Assessment Specialist 

Schedule pre-assessment checklist review meeting(s) as 

necessary with faculty to review rubric/guide through process 

to complete form. Assessment Specialist 

Complete pre-checklist form; modify/develop rubric (if 

multiple sections of course with multiple instructors to be 

assessed, identify one assessment lead. Assessment lead will be 

responsible to submit all materials throughout assessment 

process). Faculty/Assessment Lead 

Send completed pre-checklist form to Assessment Specialist 

for review. Faculty/Assessment Lead 

Request rubric/schedule rubric review meeting with 

Assessment Specialist (new rubrics/assessments only). Assessment Specialist 

Review completed assessment materials; request revisions as 

necessary. Assessment Specialist 

Apply recommendations for rubric improvement/revise pre-

checklist form as needed based on feedback received. Faculty/Assessment Lead 

Send final pre-checklist form to Assessment Specialist for 

review. Faculty/Assessment Lead 

Complete final review of form and rubric for approval. Assessment Specialist 

Forward approved pre-check form to program coordinator and 

Assessment Specialist for record. Assessment Specialist 

Report Assessment "ready to go" by 2nd precepting day or 

during reoccurring program meeting. Assessment Specialist 

Execute assessment in all applicable course sections. Faculty/Assessment Lead 

Aggregate assessment data/conduct analysis. If multiple 

instructor sections, applicable faculty to forward data/analysis 

to Assessment Lead. Faculty/Assessment Lead 

Review assessment findings and identify recommendations for 

improvement (Curriculum Action Items, “CAI”). If multiple 

instructors, Assessment Lead to schedule meeting with all 

applicable instructors to identify recommendations. Faculty/Assessment Lead 

 
 
 



 

 

Assessment Timeline, continued. 

 

pTimeframe: Action Who? 

Semester of (continued): 

Complete post assessment form with recommendations (CAI 

items). Completed form must include copy of modified 

syllabus with changes highlighted. Faculty/Assessment Lead 

Send completed post assessment form to Assessment Specialist 

for review. Faculty/Assessment Lead 

Review completed assessment materials; request revisions as 

necessary. Assessment Specialist 

Complete revisions to assessment materials as necessary. Faculty/Assessment Lead 

Complete final review of assessment materials. Assessment Specialist 

Forward final assessment materials to program coordinator and 

Assessment Specialist for record. Assessment Specialist 

Semester after: 

Present assessment results and CAI at program meeting.  Faculty/Assessment Lead 

CAI recommendations per assessment to be 

reviewed/discussed/course of action to be voted on to adopt. Department Faculty 

Faculty teaching sections of courses assessed to review 

assessment materials and adopt revised syllabus and implement 

identified CAI. Department Faculty 

As long as it takes: 
Person or group working on issue, develops and implements 

change (pedagogical, program, or extra-curricular) for each 

individual CAI.   Department Faculty 

In due time: 

Item is reassessed   

Item closed (if improved) or new CAI process initiated  

 


	13-2011 Accountants and Auditors

