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Management, Financial Sustainability, Campus Community, Communication, and Shared 
Governance.2   
 
For example, under the area of Inclusive Student Success, Stockton plans to “[b]uild enrollment 
strategies that position Stockton as a first-choice academic home for a diverse, high achieving 
applicant pool.”  Creating a program that is focused solely on Accounting will attract a wider 
array of prospective students to consider Stockton for their undergraduate degree.  Accounting 
degrees have become the standard in this field and students interested in Accounting are looking 
for such degrees.  Moreover, c





reaccreditation on a regular basis, which will continue to ensure that the program offers a high-
quality education.   
 
Curriculum: 
 
Stockton offers a 128-credit undergraduate degree. The Bachelor of Science in Accounting will 
include 80 program credits and 48 “at-some-distance” credits that must be taken in non-business-
related disciplines. The required program courses include:  
 
Business Administration Core Courses Cr Accounting Courses Cr 



Moreover, Stockton University has established a set of university-wide Essential Learning 
Outcomes (ELOs), which include: Adapting to Change, Communication Skills, Creativity and 
Innovation, Critical Thinking, Ethical Reasoning, Global Awareness, Information Literacy and 
Research Skills, Program Competence, Quantitative Reasoning, and Teamwork and 
Collaboration.  Table B2 also shows how the Accounting program’s learning outcomes match 
with Stockton’s ELOs.   

Assessment: 

Assurance of learning is an integral part of the academic environment in Stockton University’s 
School of Business. Accordingly, assessment of student outcomes will be conducted 
systematically and routinely by the new Accounting program. The program will utilize the 
School’s recently revamped assessment policies and procedures.  Assessment amongst Business 
programs is led by the Business Program Assessment Committee, which works with program 
chairs to oversee the assessment process. This includes tracking compliance with assessment 
timelines, evaluating assessment results, and ensuring that corrective actions are taken, and 
reassessment is completed when assessment results indicate that expected outcomes are not 
being met. The Assessment Process Timeline, the completion of which is overseen by the 
Assessment Committee, can be found in Appendix C.  

A recent example of how assessment results are used to improve and inform curriculum 
decisions within the Accounting program can be seen in a “close the loop” follow-up assessment 
conducted in Spring 2021. This assessment focused on the following learning outcome: 
“Graduates will be able to organize, record, and report business transactions.” This was assessed 
in ACCT 2110 – Financial Accounting, where students were asked to perform accounting 
transactions (Accounting Cycle) and how they are organized, recorded, and reported. An 
assessment conducted in Fall 2017 indicated a curriculum change was needed because only 66% 
of the students assessed scored 70% or higher on the assessment instrument. In response to these 
results, faculty created standardized syllabi, assignments, and exams across all sections of the 
course to create a more consistent learning experiences for students. The Spring 2021 
Assessment produced much stronger results with 89% of the students scoring 70% or higher 
when assessing the same learning outcome. 
 



 
The results of the analysis lead to significant changes to the curriculum. First, Advanced 
Accounting, which was originally an elective, was added as a required course. Second, 
Contemporary Issues in Accounting, a new capstone course, was added as a required course. 
Then, Individual Tax and Business Entities Tax were combined into one required tax course, 
Taxation of Individuals and Entities. Relatedly, two tax electives were added, Advanced 
Individual Taxation and Advanced Entities Taxation. Finally, Government and & Not for Profit 
Accounting was changed from a required course to an elective course. All these changes became 
effective for Accounting students enrolling in fall 2019.   
 
As demonstrated in the previous examples, Business Advisory Board feedback, benchmarking as 
well as studying business and industry trends, provided guidance for the curriculum changes 
noted above. In addition to rigorous assessment activities, program success will be evaluated in 
several other indirect ways including:  

�x Evaluation of the students’ feedback on IDEA reports (student evaluation of teachers) 
�x Discussions with students during preceptorial advising 
�x Feedback gathered from students in exit surveys 
�x Feedback from external stakeholders and focus group panels 
�x Number of job placements and feedback from those employers through Office of Career 

Education & Development surveys 
�x Stockton University students’ CPA exam data 

 
Additionally, The American Institute of CPAs (AICPA) and the National Association of State 
Boards of Accountancy (NASBA) will be launching a new CPA Licensure Model under their 
“CPA Evolution” initiative in 2024.5 These changes require CPA exam candidates to achieve 
and demonstrate three core competencies; accounting, auditing and attestation, and taxation, as 
well as proficiency in one of three disciplines: Business Advisory and Reporting (BAR), 
Information Systems and Controls (ISC), or Tax Compliance and Planning (TCP). To support 
universities and colleges in adapting curricula so that students can be prepared for the new 
licensure model, the AICPA and NASBA released a new model curriculum.6  The new 
Accounting program will use the new CPA Licensure Model and accompanying model 
curriculum as another source of guidance as it continues to evaluate, assess, and revise its 
curriculum.  
 
Sufficient evidence of labor market demand for the program 
 
Varying sources of data suggest that the labor market demand for Accounting remains strong, as 
do starting salaries for Accounting professions. The U.S. Bureau of Labor Statistics (Table D1) 
projects 7% growth in the accounting and auditing profession from 2020 to 2030 and lists the 

 
5 NASBA, “New Model for Licensure, New CPA Exam Expected to Launch 2024” (2021), 
https://www.evolutionofcpa.org/   
6 AICPA, “AICPA and NASBA Release CPA Evolution Model Curriculum” (June 5, 2021), 
https://www.aicpa.org/news/article/aicpa-and-nasba-release-cpa-evolution-model-curriculum  

https://www.evolutionofcpa.org/
https://www.aicpa.org/news/article/aicpa-and-nasba-release-cpa-evolution-model-curriculum




programs in the state. Rather, it puts Stockton’s program on similar footing with most programs 
in New Jersey and beyond. Appendix E shows existing Accounting programs and concentrations 
in New Jersey, along with other regional, comparable programs.   
 
Requirement of significant additional State resources 
 
The six existing B.S. Business Studies concentrations (Accounting, Business Analytics, Finance, 
Financial Planning, Management, and Marketing) and the B.A. in Business Administration are 
already administered as part of the School of Business’s faculty, facilities, and budget. 
Accordingly, there will be no additional operating expenses, library expenses, and office/staff 
requirements. To confirm there will be no new faculty hiring requirements directly related to the 
transition from concentrations to degrees, we examined the 2020 AACSB standards for 
deployment and faculty qualification for Accounting, along with the proposed Business 
Analytics and Finance programs, and the remaining Business Studies concentrations. Appendix 
F features Table F1 that confirms each discipline-specific degree exceeds the AACSB 60% 
deployment requirement and the 75% overall undergraduate requirement. Table F2 in Appendix 
F confirms each proposed discipline-



APPENDIX A 

CURRICULUM FOR PROPOSED B.S. in ACCOUNTING 

  

B.S. ACCOUNTING  

(4) (4)

(4) (4)

(4) (4)

(4) (4)

(4) (4)

(4) (4)

(4) (4)

(4) (4)

(4) ACCT 4950 Internship (4)

(4) (4)

(4)

(4)

(4)

G COURSES: (32 total credits) No more than 12 credits in any "G" category may be applied towards the BS degree.

GEN General Interdisciplinary (4) GNM General Natural Science & Math (4)
GIS-General Integration & Synthesis (Jr. yr.) (4) GNM General Natural Science & Math (4)
GAH General Arts & Humanities (4) GSS General Social Science (4)
GAH General Arts & Humanities (4) GSS General Social Science (4)

(4) (4)
(4) (4)

(H) Historical Consciousness (I) International/Multicultural 
(R1) Race and/or Racism Intensive

W1 W1/W2 W1/W2 W1/W2 at 3000 Level

Q1 Q2 Q1 or Q2

GENERAL STUDIES QUANTITATIVE REASONING REQUIREMENT: (3 courses) 
Two Q1 courses may be in transfer. Q2 courses must be taken at Stockton.

GENERAL STUDIES OUTCOME REQUIREMENTS: These course attributes should be completed within the 128 credits 
needed to graduate.



APPENDIX B 

LEARNING OUTCOMES FOR B.S. IN ACCOUNTING 

 

1) Accounting Specific Learning Objective 

Graduates will apply and synthesize concepts learned throughout the Accounting Program to 
demonstrate a level of professional competency required of a new entrant into the Accounting 
profession.  
 
2) Fundamental Business Skills  

Graduates will be able to perf



A. Graduates will be able to interact effectively with team members.  
B. Graduates will be able to contribute their expertise to collaborative projects.   
C. Graduates will be able to recognize and implement inclusive and equitable business 

practices in diverse business environments.  
 

7) Technology Agility 

Graduates will be able to use technology to support performance in varying business situations. 
A. Graduates will be able to select and use appropriate technology to gather, analyze, and 

interpret data to solve business problems. 
B. Graduates will be able to adapt to emerging technologies. 
C. Graduates will be able to identify ethical issues related to the use of technology and data, 

including privacy and security. 



Table B1: Courses in BS Accounting Program Where Learning Outcomes are Achieved  
 

 
 
*** The Accounting program will also include required course work in other Business disciplines that will provide further opportunities to meet 
these learning outcomes. 

Table B2: BS Accounting Learning Outcomes Mapped to Stockton University’s Essential 
Learning Outcomes 
 

 
 
  

1 2:A 2:B 2:C 2:D 2:E 3 4 5:A 5:B 6:A 6:B 6:C 7:A 7:B 7:C
ACCT 2110-Financial Accounting X X X X X X X X X X X X
ACCT 2110-Managerial Accounting X X X X X X X X X X X X
ACCT 3110 Intermediate I X X X X X X X X X X X X X
ACCT 3120 Intermediate II X X X X X X X X X X X X X
ACCT 3122 Cost Accounting X X X X X X X X X X X X
ACCT 3251 Taxation of Individuals & Entities X X X X X X X X X X X
ACCT 3430 ACCT and MGMT Info Systems X X X X X X X X X X X X X
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APPENDIX D  
MARKET DEMAND DATA 

 
Table D1: U.S. Bureau of Labor Statistics – Quick Facts: Accountants and Auditors 

 
 
 
Table D2: Gray Associates Data Analysis – Accounting in New Jersey 

 
 

 



 
 

TABLE D3: U.S. Bureau of Labor Statistics – Metropolitan areas with the highest 
employment level in Accountants and Auditors 

Metropolitan area  
Employment 

(1)  

Employment 
per 

thousand 
jobs  

Location 
quotient 

(9)  

Hourly 
mean 
wage  

Annual 
mean 

wage (2)  

New York-Newark-
Jersey City, NY-NJ-PA  117,800 13.57 1.45 $ 52.56 $ 109,330 

Los Angeles-Long 
Beach-Anaheim, CA  59,470 10.40 1.11 $ 43.13 $ 89,700 

https://www.bls.gov/oes/current/oes132011.htm#(1)
https://www.bls.gov/oes/current/oes132011.htm#(9)
https://www.bls.gov/oes/current/oes132011.htm#(2)
https://www.bls.gov/oes/current/oes_35620.htm
https://www.bls.gov/oes/current/oes_35620.htm
https://www.bls.gov/oes/current/oes_31080.htm
https://www.bls.gov/oes/current/oes_31080.htm


https://www.bls.gov/oes/current/oes_47900.htm
https://www.bls.gov/oes/current/oes_16980.htm
https://www.bls.gov/oes/current/oes_16980.htm
https://www.bls.gov/oes/current/oes_19100.htm
https://www.bls.gov/oes/current/oes_19100.htm
https://www.bls.gov/oes/current/oes_71650.htm
https://www.bls.gov/oes/current/oes_71650.htm
https://www.bls.gov/oes/current/oes_37980.htm
https://www.bls.gov/oes/current/oes_37980.htm
https://www.bls.gov/oes/current/oes_37980.htm
https://www.bls.gov/oes/current/oes_12060.htm
https://www.bls.gov/oes/current/oes_12060.htm
https://www.bls.gov/oes/current/oes_26420.htm
https://www.bls.gov/oes/current/oes_26420.htm
https://www.bls.gov/oes/current/oes_26420.htm
https://www.bls.gov/oes/current/oes_33100.htm
https://www.bls.gov/oes/current/oes_33100.htm
https://www.bls.gov/oes/current/oes_33100.htm


APPENDIX E 



APPENDIX F 
 

Table F1. Faculty Deployment Data 
  

Deployment Fall 2022 Based on Capacity   



MGMT   3080 140 3220 96% 
  AMADIO M 



Table F2. Faculty Qualifications Data 
 

Qualifications Fall 2022 Based on Capacity  
Based on 2020 AACSB Standards Table 3.1 -must be >40% SA, Overall cannot 



  DE FEIS G     410 410     



APPENDIX G 
 

Degree Chair/Associate Chair Comparison Fall 23 
Discipline 


