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Outline 
This proposal outlines a recommendation to the faculty of Stockton University to utilize 
anonymous grading as a means of reducing the impact of implicit bias in the grading process. 
Research clearly shows the impact of implicit bias on an individual’s decision making, and it 
may be particularly influential in an educational setting.  
______________________________________________________________________________ 

The Problem 
Current research strongly supports the theory that due to an individual's implicit biases, grading 
students’ performance can be negatively affected by lack of impartiality. Implicit biases may be 
related to a student’s race, ethnicity, gender, immigration status, disability, or previous academic 
performance in the class.  
______________________________________________________________________________ 

The Research  
 All humans have biases that results from our need to categorize people and things into 
groups that are easier for processing (Community Relations Services Toolkit for Policing, n.d). 
There are different types of biases: implicit biases and explicit biases. Explicit bias refers to 
when an individual is aware of the biases they have to a specific group of individuals and how 
this bias affects their decision making. Implicit bias is when an individual is unaware of their 
biases and the way it affects their decision making. Even though implicit bias is harder to 
identify, it can be reduced by addressing its presence, and putting measures in place to reduce its 
impact.  

There are various aspects of a student’s identity that can lead to them being the victim of 
implicit bias in academia. Studies find that a student’s migrant background can affect the way 





because it is likely the least disruptive and the easiest to be incorporated into the grading process. 
The suggestio



There are individual cases in which this strategy of maintaining anonymity might not be feasible 
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