Procedure Administrator: Director of Risk Management and Environmental/Health/Safety

Authority: The Occupational and Safety Hazard Act of 1970; The 1984 New Jersey Occupational
Safety and Health Act.

Effective Date: September 23, 2009; October 14, 2010; January 31, 2012

Index Cross-References:

Procedure File Number: 6905

Approved By: Dr. Herman J. Saatkamp, Jr., President

l. EMPLOYEES COVERED:  This procedure applies to all University
employees.

I1.  INTRODUCTION:

A.  Acquired Immune Deficiency Syndrome (AIDS) and Hepatitis B and C
warrant serious concern for workers occupationally exposed to blood and
other body fluids that contain bloodborne pathogens. In recognition of
these potential hazards, the New Jersey Public Employees Occupational
Safety and Health Act (PEOSH) has adopted the Occupational Safety and
Health Administration (OSHA) regulation [Bloodborne Pathogens 29 Code
of Federal Regulations (CFR) 1910.1030] to help protect New Jersey public
workers from these health hazards.

B. The major intent of this regulation is to prevent the transmission of
bloodborne diseases within potentially exposed workplace occupations.
Each employer must determine the application of Universal Precautions by
performing an employee exposure evaluation. If employee exposure is
recognized the Standard mandates a number of requirements. One of the
major requirements is the development of an Exposure Control Plan (ECP),
which mandates training, work practices, engineering controls, personal
protection equipment (PPE) and HBV vaccinations. The Standard also
mandates practices and procedures for housekeeping, medical evaluation,
hazard contamination and record keeping.



I1l.  Procedure

A.  Stockton University is committed to providing a safe and healthy work
environment for our entire staff. In pursuit of this endeavor, the following
Exposure Control Plan (ECP) is provided to eliminate or minimize
occupational exposure to bloodborne pathogens in accordance with PEOSH
Bloodborne Pathogens Standard, Title 29 of Code of Federal Regulations
1910.1030.

B. The ECP is a key document to assist the University in implementing and
ensuring compliance with the Standard, thereby protecting University
employees.

1. This ECP includes,

a. Copy of 29 CFR 1910.1030

b. Program Administration

C. Employee Exposure Determination
d. Effective Dates

e. Exposure Plan

f. Engineering Controls

g. Personal Protective Equipment
h. Training

. Hepatitis B vaccination

J. Post Exposure Evaluation

K. Health Care Professionals

I Housekeeping

m.  Labeling

n. Record Keeping

0. First Aid Providers

C. APPENDIXES

1. PROGRAM ADMINISTRATION: The Department of Risk
Management — Environment/Health/Safety is responsible for the
implementation of the ECP. The Safety and Health Compliance
Coordinator will perform the duties of the Exposure Control Officer
as required by the Standard. This position will review and update the
written ECP annually, to include new information or modified tasks
and procedures.
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Q. RECORD KEEPING SECTION

APPENDIX C 1, LETTER, REQUEST FOR SOURCE INDIVIDUAL EVALUATION

APPENDIX C 2, FORM, DOCUMENTATION AND IDENTIFICATION OF SOURCE
INDIVIDUAL

APPENDIX D, CONSENT FOR DRAWING BLOOD SPECIMEN(S)

APPENDIX E, EXPOSURE INCIDENT REPORT

APPENDIX F, EMPLOYEE EXPOSURE FOLLOW-UP RECORD
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Testing of Source Individual’s blood CONSENT Obtained [ ] Refused [ ]
Check One:

[ ] Identification of source individual infeasible or prohibited by State Law. State why
unfeasible.

[ ] Evaluation of the source individual reflected known exposure to Bloodborne
Pathogen.

[ ] Evaluation of the source individual reflected possible exposure to Bloodborne
Pathogen and medical follow-up is recommended.

Report completed
by Date

NOTE: report the results of the source individual’s blood test to the medical provider
named above who will inform the exposed employee. Do not report blood findings to the
employer. HIV related information cannot be released without the written consent of the
source individual.

Page 2 of 2

Page 18 of 24



APPENDIX D
STOCKTON UNIVERSITY
CONSENT FOR DRAWING BLOOD SPECIMEN(S)

| understand that an incident has occurred which may have resulted in my being exposed
to blood or other body fluid, which may be infectious.

It has been explained to me and | understand that under these circumstances it is
recommended by the Public Employees Occupational Safety and Health Act (PEOSH)
that my blood be tested for bloodborne pathogens. Therefore | freely consent to having
samples of my blood drawn for testing purposes.

Employee Signature DATE

Witness DATE
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BLOOD SAMPLING/TESTING OFFERED

BY WHOM

DATE

VACCINATION OFFERED/RECOMMENDED

BY WHOM

DATE

COUNSELING OFFERED

BY WHOM

DATE

EMPLOYEE ADVISED OF NEED FOR FURTHER EVALUATION OF MEDICAL
CONDITION

BY WHOM

DATE
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LIST OF PERSONNEL THAT HAVE PEOSH BLOODBORNE PATHOGEN TRAIN
THE TRAINER TRAINING (AS OF 1-01-2012)

NAME DEPARTMENT
Dennis Lepore Risk Management & EHS
Robert Chitren Risk Management & EHS
Dianna Kreutzer Campus Police
Justine Ciraolo NAMS
Eugene Swilkey Human Resources
Approval History:
Date
President 01/31/12
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