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Stockton University  

BOARD OF TRUSTEES 
 

WEDNESDAY, September 23, 2020  

4:30 p.m. Open Public  Meeting  

 AGENDA 

The Meeting will open to the public at 12:15 p.m. via Zoom. The link will be posted on the 
University website the day of the meeting. Immediately following action on the resolution to 
meet in closed session, members of the public will be asked to leave the meeting. 

 
The Board will reconvene for the Open Public meeting at 4:30 p.m. via Zoom. Members of 
the University community and the public who wis h to att end virtually should go to  the 
�8�Q�L�Y�H�U�V�L�W�\�¶�V�� �Z�H�E�V�L�W�H��https://stockton.edu/board -of-trustees/index.html  where login 
information will be posted the day of the  meeting.  

 
Notice of Public Meeting: As required by the Open Public Meetings Act, on September 15, 
2020, , the dates, times and locations of Stockton University Board of Trustees Public 
�0�H�H�W�L�Q�J�V���Z�H�U�H�������D�����S�R�V�W�H�G���R�Q���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���Z�H�E�V�L�W�H�������E�����I�R�U�Z�D�U�G�H�G���W�R��the �%�X�U�V�D�U�¶�V���2�I�I�L�F�H���D�W��
the University, the Press of Atlantic City, the Daily Journal, (c) and filed with the Secretary of 
�W�K�H���6�W�D�W�H���R�I���1�H�Z���-�H�U�V�H�\�����*�D�O�O�R�Z�D�\���7�R�Z�Q�V�K�L�S���&�O�H�U�N�¶�V���2�I�I�L�F�H�����D�Q�G���$�W�O�D�Q�W�L�F���&�R�X�Q�W�\���&�O�H�U�N�¶�V���2�I�I�L�F�H����
A revision to the location of this meeting was sent on September 18, 2020. 

 
1. Call to Order and Roll Call, Trustee Schoffer, Chair 

2. Action Item: Approval of Regular Meeting Minutes of July 15,  2020 

3. Action Item:  Resolution to Meet in Closed  Session  

The Board will approve a resolution to meet in closed session to review and 
discuss concerns related to real estate, personnel, collective bargaining, and 
litigation matters, and items exempt under the Open Public Meetings Act. 

4. Call to Order and Roll Call to reconvene open public meeting: Trustee  Schoffer  

5. Action Item: Resolution : 2020-21 Slate of Officers: Trustee  Schoffer  

6. Oath of Office: Mr. Jaiden Chavis, newly elected Student Trustee Alternate: Trustee 
Ciccone and President  Kesselman  
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7. �3�U�H�V�L�G�H�Q�W�¶�V���5�H�S�R�U�W����President  Kesselman  

a. Special acknowledgement of outgoing Board of Trustees Chair, Leo Schoffer 

b. Special recognition of outgoing Student Trustee, Nadira Anderson 

8. Committee Reports 

a. Academic Affairs and Planning Committee Report: Trustee Davis,  Chair  

b. Student Success Committee Report: Trustee Worthington,  Chair  

Information Items 

- 2020 Summer Enrollment Statistics and Fall 2020 Preliminary Enrollment 
Report: Dr. Robert Heinrich, Chief Enrollment Management Officer  

c. Finance and Professional Services Committee Report: Trustee Ellis,  Chair  
 
Action Items: Resolutions  by Consent Agenda  
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9. Action Item:  Resolution:  Personnel Actions: President Kesselman

10. Other 
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since March to provide fully remote instruction. He said the 
subsequent process of reopening campus operations, including 
summer registration, advising and all activities associated with 
the restart of the institution has been an extraordinary effort by 
everyone and that he could not be more proud to be part of this 
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were discussions on: 
o Residential students

o Instructio
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Audit Committee 
Report  

Trustee Ciccone reported: 

�x �,�Q�W�H�U�Q�D�O���D�X�G�L�W�R�U�V���F�R�Q�F�O�X�G�H�G���W�K�H�L�U���D�X�G�L�W���R�Q���6�W�R�F�N�W�R�Q�¶�V
Americans with Disabilities Act (ADA) compliance and

are currently in closing stages of the internal audit of IT

Disaster and Recovery

�x There will be a new audit performed in the fall on

Discrimination Claims.

�x
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o The Master Plan is being finalized and will be
presented at the September Board meeting for
approval.  The Space Management Committee
is reviewing the narrative of the Master Plan.
URM is assisting with crafting the Master Plan
into a digital and hardcopy booklet form.

Trustee Dolce thanked Don and the Facilities and Operations 
team for continuing to do such a great job. He also gave a 
shout out to Peter Baratta for co-chairing the Restart 
Committee.  Lastly, he mentioned that he thinks all feel 
assured that a very safe environment has been created for 
faculty, students, and staff.  

Development 
Committee Report  

Trustee Deininger reported: 

�x The final fundraising numbers for the fiscal year will be
completed soon.

o The numbers will be released in the Report of
Impact, which is mailed to donors and made
available on the Foundation website.

�x FY20 was a record setting year for fundraising at
Stockton. New gift commitments were the highest in
�W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���K�L�V�W�R�U�\���± more than $10,500,000.

�x The Scholarship Benefit Gala was held virtually
o Most sponsors chose to continue to support the

event.
o Many supporters donated the dollar amount of

purchasing tickets.
o More than $200,000 was raised.
o The Gala Scholarship Fund and Student Relief Fund

can still be supported by visiting
elevate.stockton.edu.

Trustee Deininger thanked fellow Board of Trustees for 
supporting the gala. 
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Investment Committee 
Report  

Trustee Ellis reported: 

�x As of June 30, 2020, the portfolio balance was
$90,485,862 million, a gain of a little over $2.2 million.

�x The next meeting of the Committee will be in August
and will provide an update from advisors.

University Policies  President Kesselman presented the following policies for first 
reading: 

I-120 Student Policy Prohibiting Discrimination in the
Academic/Educational Environment 

VI-2 Facilities Master Plan

VI-60 Real Estate Transaction Advisory Committee

Personnel Actions 
Resolution  

�&�K�D�L�U���6�F�K�R�I�I�H�U���D�Q�Q�R�X�Q�F�H�G���W�K�H���%�R�D�U�G�¶�V��review of the Personnel 
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�x �(�U�L�Q���2�¶�+�D�Q�O�R�Q���Z�L�O�O��transition into the role of Coordinator 

of Service Learning and Heather Swenson-Brilla as the 
Coordinator of Community Programs under 
Merydawilda Colon in the new Center for Community 
Engagement and Service Learning.  
 

�x Dr. Donnetrice Allison will serve as Director of Strategic 
Initiatives in the Office of the Provost this coming year 
in addition to her current role as Professor of 
Communications and Africana Studies. 

 
�x Dr. Diane Falk, Professor of Social Work, has been 

unanimously supported for emeritus status.   
 
Dr. Robert Heinrich introduced Mr. Ryan Terrell, Bursar and two 
new Admissions Recruiters:  Mr. Ryan Hughes and Ms. Grace 
Talian.  Ms. Heather Medina will assume the position of Interim 
Director of Admissions and Ms. Jessica Grullon has been 
appointed as the Interim Associate Director of Admissions.  Dr. 
Heinrich welcomed the staff from Graduate Studies 



BOT Open Public Meeting Wednesday, September 23, 2020 11 

 

 

 
Trustee Ciccone thanked Chair Leo Schoffer for his leadership 
during this term and for his leadership on the resolution that was 
just passed. Then he congratulated Dr. Grites. 
 
Trustee Jacobson congratulated Dr. Grites. 
 
Trustee Davis thanked the faculty, staff and everyone who 
worked so hard to make Stockton what it is.  She mentioned 
that President Kesselman has been amazing during this difficult 
time. 
 
Trustee Anderson mentioned that she echoes pretty much 
ever�\�R�Q�H�¶�V���F�R�P�P�H�Q�W�V��and was in full support of 
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STOCKTON UNIVERSITY  

BOARD OF TRUSTEES  

RESOLUTION 
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STOCKTON UNIVERSITY 
 

BOARD OF TRUSTEES 
 

RESOLUTION 
 

APPROVAL OF THE 
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Policy I -67: Disability, Accessibility, and Reasonable Accommodations  
 

Summary of Key Changes  

The Policy has been updated as follows:  

�x Rephrased referrals to Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 

701 et seq; 

�x Minor grammatical changes;  

�x Removed summary of The Americans with Disabilities Act of 1990 (ADA), 42 

U.S.C. §§ 12101-12213. 
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STOCKTON UNIVERSITY 
 

POLICY  

 
Refunds Upon Withdrawal  
 

Policy Administrator:  Bursar 
Authority:  N.J.S.A. 18A: 3-14 
Effective Date:  January 11, 1977; June 9, 2009; November 22, 2010; February 16, 
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STOCKTON UNIVERSITY 
BOARD OF TRUSTEES 

      
RESOLUTION 

 
APPROVAL OF ACTION FOR UNIVERSITY POLICY  

 
WHEREAS,  the Board of Trustees is responsible for establishing the policies of Stockton 

University; and 
 
WHEREAS, the policies of the University continue to be reviewed by appropriate offices 

and individuals, with updates and revisions proposed as needed; and 
 
WHEREAS, the proposed development of policies of the University have been further 

reviewed utilizing input from interested parties; and 
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STOCKTON UNIVERSITY 

POLICY  

 
Campus Conduct Code  
 

Policy Administrator:  Executive Vice President and Chief of Staff 
Authority: N.J.S.A. 18A: 64-6 
Effective Date: January 29, 1975; February 16, 2011; May 2, 2018; TBD 
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other authorized non-University activities which occur on University 
premises. 

 
b) Weapons: Possession or use of a firearm, explosive, chemical, or 

other dangerous weapon, facsimile weapon, or use of an object as 
a weapon, in contravention of federal, state or local laws, or 
University policies and procedures. 

 
c) Unauthorized use: Unauthorized use or m�L�V�X�V�H���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V��

name, logos and trademarks,  finances, official signature, 
materials, and supplies (including stationery bearing the 
�8�Q�L�Y�H�U�V�L�W�\�¶�V���O�H�W�W�H�U�K�H�D�G�����R�U���I�D�F�L�O�L�W�L�H�V�����L�Q�F�O�X�G�L�Q�J���F�R�P�S�X�W�H�U���I�D�F�L�O�L�W�L�H�V�����R�U��
state owned or state-controlled property, for commercial, personal, 
or political purposes. 

 
d) Tobacco: Smoking or tobacco use in any area of campus where 

�V�P�R�N�L�Q�J���R�U���W�R�E�D�F�F�R���X�V�H���L�V���S�U�R�K�L�E�L�W�H�G�����6�P�R�N�L�Q�J���L�V���G�H�I�L�Q�H�G���D�V���³�W�K�H��
burning of, inhaling from, exhaling the smoke from, or the 
possession of a lighted cigar, cigarette, pipe or any other matter or 
substance which contains tobacco or any other matter that can be 
smoked, or the inhaling or exhaling of smoke or vapor from an 
electronic smoking �G�H�Y�L�F�H���´ 

 

3. Social Justice: University members recognize that respecting the dignity 
of every person is essential t
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civil law enforcement officers. 

 
Off-campus law enforcement officers have legal access to the 
campus at all times. When federal, state, or local law enforcement 
officers have reason to believe the law is being violated on the 
campus, they may take appropriate action on their own initiative 
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The Policy has been updated as follows: 

�x Revised committee name from Real Estate Transaction Committee to Real 
Estate Transaction Advisory Committee 

�x Updated voting members 

Policy VI -60: Real Estate Transaction Advisory Committee  
 

Summary of Key Changes  
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STOCKTON UNIVERSITY 

POLICY  

 
Student Policy Prohibiting Discrimination a nd Harassment in the 
Academic/Education Environment  
 

Policy Administrator:  Interim Chief Officer for EEO and Compliance 
Authority: Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq., Title IX of 

the Education Amendments of 1972, 20 U.S.C. § 1681 et seq., Section 504 of the 
Rehabilitation Act of 1973, 29 U.S.C. § 701 et seq., Americans with Disabilities Act of 
1990, as amended, 42 U.S.C. § 1201 et seq., Age Discrimination Act of 1975, as 
amended, 42 U.S.C. § 6101 et seq., Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act, 20 U.S.C. § 1092(f). Effective Date: August 
2009; February 16, 2011; September 21, 2011; May 8, 2013; September 16, 2015; 
August 31, 2020 

Index Cross-References: Procedure 1200 �± Student Procedure Prohibiting 
Discrimination in the Academic / Education Environment  

Policy File Number: I-120  
Approved By: Board of Trustees 
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�ƒ Treating an individual differently because of the individua�O�¶�V�� �U�D�F�H����
color, national origin, or other protected category, or because an 
individual has the physical, cultural, or linguistic characteristics of a 
racial, religious, or other protected category referred to in Section I.A. 
above; 

�ƒ Substantially disrupting, limiting, �R�U�� �G�H�Q�\�L�Q�J�� �D�Q�R�W�K�H�U�� �L�Q�G�L�Y�L�G�X�D�O�¶�V��
ability to participate in, or benefit from, University activities because 
of association with or membership in any organization related to any 
of the protected categories referred to in Section I.A. above; 

�ƒ Calling an individual by an unwanted nickname or telling jokes 
pertaining to one or more protected categories referred to in Section 
I.A. above; 

�ƒ Using derogatory references in any communication with regard to any 
of the protected categories referred to in Section I.A. above; 

�ƒ Engaging in threatening, intimidating, or hostile acts toward another 
individual in the academic/education environment because that 
individual belongs to, or is associated with, any of the protected 
categories referred to in Section I.A. above; or 

�ƒ Displaying or distributing materials, in the academic/education 
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�x Wish to make a report and/or formal complaint; or 

�x Want to provide feedback on how Stockton is fulfilling its Title IX 
responsibilities. 

 
Under the 2020 Federal Title IX Regulations, sexual harassment is defined as 
conduct on the basis of sex that satisfies one or more of the following:  (1) an 
employee conditioning the provision of aid, benefit, or service of the University on 
an individual
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VIII. DISSEMINATION 

The University shall annually distribute the Policy described in this section, or a 
summarized notice of it, to all employees and students.  The Policy, or summarized 
notice of it, shall also be posted in conspicuous locations throughout the buildings 
and grounds of the University.  The University shall distribute the Policy to 
vendors/contractors with whom the University has a direct relationship. 

IX. COMPLAINT PROCESS 

The University shall follow Procedure 1200 - Student Procedure Prohibiting 
Discrimination in the Academic/Education Environment and all other applicable 
policies and procedures, with regard to reporting, investigating, and where 
appropriate, remediating claims of discrimination/harassment.  The University is 
responsible for designating an individual or individuals to receive complaints of 
discrimination/harassment, investigating such complaints, and recommending 
appropriate remediation of such complaints.  In addition to the Interim Chief Officer 
for EEO and Compliance, the University shall designate an alternate person to 
receive claims of discrimination/harassment. 

Complainants have the burden to articulate a sufficient nexus between the alleged 
conduct and their membership in a protected category.  The investigations shall be 
conducted in a prompt, thorough and impartial manner.  Following investigation, 
discrimination/harassment claims will proceed pursuant to Procedure 1200 - 
Student Procedure Prohibiting Sexual Misconduct and Discrimination in the 
Academic/Education Environment and Procedure 1032 �± Campus Hearing Board 
�±

sme
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The following are examples of prohibited action taken against a student because 
the student has engaged in activity protected by this subsection: 

�x Giving students failing grades 

�x Preventing students from participating in school activities 

�x Threatening expulsion  

�x Intimidating, threatening, coercing, or discriminating against any individual 
for the purpose of interfering with any right or privilege under this Policy. 

FALSE ACCUSATIONS AND INFORMATION 
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STOCKTON UNIVERSITY 
Board of Trustees 

September 23, 2020 

PERSONNEL ACTIONS 

RESOLUTION 

 
 

 
BE IT RESOLVED that the Board of Trustees accepts and approves the 

following recommendations concerning personnel actions, subject to and 

contingent on the appropriation of funds by the State of New Jersey and 

receipt by the University. 
 

 

21-20 



 

 

STOCKTON UNIVERSITY  
BOARD OF TRUSTEES 

RESOLUTION FOR PERSONNEL ACTIONS  
September 23, 2020 

 
 
BE IT RESOLVED  that the Board of Trustees accepts and approves the follo









1wr STOCKTON 
••• U N I V E R S I T Y 

BACKGROUND STATEMENT 

Ali EI-Kerdi 

I. EDUCATIONAL BACKGROUND 

Doctor of Philosophy (Ph.D.), Rehabilitation/Physical Therapy, 2016 
Seton Hall University, South Orange, NJ 

Doctor of 



l~i STOCKTON 
••• U N I V E R S I T Y 

BACKGROUND STATEMENT 

Danielle Farr 

I. EDUCATIONAL BACKGROUND 

Master of Science, Speech-Language Pathology 
Seton Hall University, South Orange, NJ 

Bachelor of Arts, Linguistics/Psychology 
Rutgers University, New Brunkswick, NJ 

II. PROFESSIONAL EXPERIENCE 

lnstructor/Externship Coordinator 
Monmouth University, Long Branch, NJ 

Adjunct Professor 
Monmouth University, Long Branch, NJ 

Director of Clinical Practice/Specialist Professor/Internship 
Coordinator, Monmouth University, Long Branch, NJ 

Speech-Language Pathologist, Hackensack Meridian Health 
Network Locations in Central and Southern New Jersey 

Ill. OTHER INFORMATION 

2010 

2007 

2019 - Present 

2018 - 2019 

2017 - 2018 

2011-2019 

Danielle Farr's educational background, diverse clinical and supervisory experience and strong 
academic teaching experience will be a great benefit to the Communication Disorders program. Ms. 
Farr's experience spans across various populations and settings, and is familiar with the needs of the 
position and will bring a unique skill set in leadership and coordinated outreach to this position . We look 
forward to her ability to expand the scope of the clinic both in terms of clients and partners. 

RECOMMENDED FOR: 

Clinical Specialist, Communication Disorders 



l~if STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Robert Ferguson 

I. EDUCATIONAL BACKGROUND 

Master of Science in Organizational Dynamics 
University of Pennsylvania , Philadelphia , Pennsylvania 

Bachelor of Arts in Communications 
Stockton University, Galloway, New Jersey 

II. PROFESSIONAL EXPERIENCE 

Visiting Instructor of Business Studies, Management 13 D 
Stockton University, Galloway, New Jersey 

Operations Specialist 
AON , Hammonton, New Jersey 

Adjunct Faculty 
Stockton University, Galloway, New Jersey 

Development Manager 
Allstate Financial Services, Edison, NJ 

Territory Manager 
Herman Miller Spectrum , Philadelphia , PA 

Ill. OTHER INFORMATION 

- CL TC (Certified Long Term Care) Planner 
- LUTCF (Life Underwriters Training Council for Business Insurance) 
- Allstate Chairman & Honor Ring , 2003 - 2009 



l~iQ" STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 



]~Ii STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Christina Harris 

I. EDUCATIONAL BACKGROUND 

Ph.D. , Africology & African American Studies 



1~1r STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Nordia Johnson 

I. EDUCATIONAL BACKGROUND 

Ph.D. in Ecological-Community Psychology 
Michigan State University, East Lansing , Ml 

M.A. in Ecological-Community Psychology 
Michigan State University, East Lansing, Ml 

B.A. in Psychology major, Community Health minor 
Hofstra University, Hempstead, NY 

II. PROFESSIONAL EXPERIENCE 

Coordinator for Student Transition Programs 
Stockton University, Galloway, NJ 

Program Manager, Kelly Home 
Mercy Home for Boys and Girls , Chicago, IL 

Community and Communit2r5ty 



1~,~ STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Jessica Kay 

I. EDUCATIONAL BACKGROUND 

Master of Business Administration, General 
Stockton University, Galloway, NJ 

Bachelor of Science, Business Administration, Finance 
Stockton University, Galloway, NJ 

II. PROFESSIONAL EXPERIENCE 

Interim Director of Institutional Research 
Stockton University, Galloway, 







~~if STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Angela Murolo 

I. 



l~~f STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Sheila Quinn 

I. EDUCATIONAL BACKGROUND 

Doctor of Philosophy in Nursing, Barry University 
Miami Shores, FL 

Master of Science in Nursing, Villanova University 
Villanova, PA 

Bachelor of Science in Nursing, Villanova University 
Villanova , PA 

II. PROFESSIONAL EXPERIENCE 

IA3VillanoGROUND 



i~ii STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Sheilah D. Vance 

I. EDUCATIONAL BACKGROUND 

J
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