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 Recognition of Julie Kohlhoff and Emily Sullivan, All-American Volleyball Players 

Mr. Kevin McHugh, Executive Director of Athletics 
 

Board of Trustees Meeting Schedule (February 23, 2022 ï December 4, 2024): Trustee 

Schoffer, Chair 

Action Item: Resolution: 2022-2024 Open Public Meeting Schedule 
 

6) Committee Reports 

7) Academic Affairs and Planning Com612 792 rJ 11.us Tf
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12) Development Committee Report: Trustee Deininger, Chair 
 

13) Investment Committee Report: Trustee Ellis, Chair 
 

14) 
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STOCKTON UNIVERSITY 

BOARD OF TRUSTEES MEETING  
 

OPEN PUBLIC MINUTES 
 

September 18, 2019 
 

Trustees Present 
 
 
 
 
 
 
 
 
 
 
 
Absent 
 

Leo B. Schoffer, Esq., Chair 
Mr. Stanley M. Ellis, Secretary 
Ms. Mady Deininger 
Dr. Nancy Davis 

Michael Jacobson, Esq.  

Mr. Andy Dolce 

Ms. Nelida Valentin  
Ms. Meg Worthington 
Ms. Nadira Anderson, Student Trustee 
Mr. Tyler Rodriguez, Student Trustee Alternate 
Dr. Harvey Kesselman, President and Ex Officio 
 

Mr. Raymond R. Ciccone, CPA, Vice Chair  
 

Call to Order 
 
 
 
 

Chairperson Schoffer called the meeting to
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the 2019 - 2020 Slate of Officers.  
 
Upon a motion duly made by Trustee Worthington and seconded 
by Trustee Jacobson, the Board voted to adopt the resolution of 
the 2019 �± 
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Mr. Stambaugh thanked Ms. Carole LoBue, Associate Supervisor in 
the Division of Student Affairs and Mr. Brian Pluchino, Assistant 
Director of Residential Life Facilities & Student Retention for their 
many contributions to the ride over many years.   
 
Mrs. James then spoke and thanked Stockton and all supporters of 
the ride for continually raising money to invest in children.   
 
Trustee Valentin remarked about how impactful Mr. Jamesô 
leadership was to her as an EOF student at Stockton.  
 

Student Success 
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of the University, completed final field work on statements 
ending June 30, 2019.  No material recommendations or 
findings.  

 Auditors are waiting for the State of New Jersey to provide 
information regarding the Governmental Accounting 
Standards Board (GASB) statement number 68 so it can be 
reflected in Stocktonôs financial statements.  

 Next Audit Committee meeting is October 21, 2019.  

 

Buildings and Grounds 
Committee Report 

Trustee Dolce called upon Mr. Don Hudson, Vice President for 
Facilities and Operations to report.  Mr. Hudson reported on the 
following projects: 
 

 The Veterans Loungeôs grand opening will be in early fall and 
the Womenôs Gender and Sexuality Centerôs grand opening 
will follow a few weeks later.  

 The Sara and Sam Schoffer Holocaust Resource Center 
expansion project will be dedicated towards the end of
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Report As of July 31, 2019, the total value of Stocktonôs portfolio is $88.7 
million.  This represents an increase of over $10 million from the 
previous year.   
 

University Policies Dr. Susan Davenport presented two policies as first reading, 
informational items.  They are as follows: 
 

VI-10.3 Performance Evaluations (Revised) 
VI-22 Compensation Plan for Managerial Employees 

(Revised) 
 

Personnel Actions 
Resolution 

Chairperson Schoffer announced the Boardôs review of the 
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19-49 

STOCKTON UNIVERSITY 
 

BOARD OF TRUSTEES 
 

RESOLUTION 
 

MEET IN CLOSED SESSION 
 
 

WHEREAS,  the Open Public Meetings Act (P.L. 1975, Ch. 231) permits public bodies 
to exclude the public from discussion of any matter as described in 
subsection 7(b) of the Act, provided that the public body adopts a resolution 
at a public meeting indicating its intent to hold a closed session; and 

 
WHEREAS,  subsection 7(b) of the Act contains exclusions for personnel matters; terms 

and conditions of employment; collective bargaining agreements, including 
negotiated positions; anticipated or pending litigation; and any matters 
involving the purchase, lease, or acquisition of real estate property; 
therefore, be it 

 
RESOLVED,  that the Stockton University Board of Trustees shall meet in closed session 

to discuss personnel, collective bargaining, real estate matters, and 
litigation matters, including recommendations of the President contained in 
the Personnel Resolution; and, be it further 

 
RESOLVED,  that the discussion of personnel, collective bargaining, real estate matters, 

and litigation matters may, or may not, be disclosed to the public during 
that portion of the meeting which convenes at 4:30 p.m. 

 

 

 

 

 

 

 

 

December 4, 2019 
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19-51 

STOCKTON UNIVERSITY 

BOARD OF TRUSTEES 

RESOLUTION 

 
FY20 MANAGERIAL MERIT POOL AUTHORIZATION 

 
 
WHEREAS, the Board of Trustees of Stockton University has fiscal and policy 

responsibility for the University; and 
 

WHEREAS, the University has recognized excellence and promoted meritorious 
managerial performance through its managerial merit program; and 

 
WHEREAS, managers are not eligible for annual increments or cost of living increases; 

and 

 
WHEREAS, evaluations of the performance of the Universityôs managers during FY19 

have been performed; therefore, be it 

 

RESOLVED, that the Stockton University Board of Trustees authorizes the 

establishment of a merit pool up to 3% for managerial increases and 

expected reclassifications and a pool of 1% for equity increases; therefore, 

be it further 

 
RESOLVED, that the increase for each manager shall be based on performance, equity 

and/or a reclassification of duties, to be recommended by the Divisional 

Cabinet Member to the President, and subject to his approval, and paid 
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19-52 

STOCKTON UNIVERSITY 





 

BOT Open Public Meeting Wednesday, 
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projects required a high level of integration of aerodynamics, structures, aeroheating, thermal 

protection systems, trajectories, weights/sizing, geometry/packaging, operations, and cost 

analyses.  They also utilized significant advanced technologies under development in each of 

these subsystem areas.  State-of-the-art computer tools and methods were used to evaluate 

benefits of advanced technologies and to mitigate technological risk in designing for operations 

and cost.  A wide variety of parametric trade studies were also performed.  

 Responsible for successful introduction of state-of-the-art multidisciplinary design and 
optimization (MDO) techniques to advanced system studies, such as: Taguchi methods of robust 
design, response surface methods, system sensitivity analysis, neural networks, and a variety of 
gradient-based techniques. 

(1988-1989)  VIGYAN RESEARCH ASSOCIATES, Hampton, VA  
 Worked as research engineer at NASA Langley.   

(1986-1988)  GWU/NASA LANGLEY RESEARCH CENTER, Hampton, VA  
 Worked as Graduate Reset
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David E. Sweet 

 
David Sweet is a retired executive of The Boeing Company and current consultant to Boeing in 

research, technology, and analytics for complex aviation systems operations. His work spans 

the entire aviation system-of-systems, including airlines (and other airspace users), airports, 

airplanes, and airspace/air traffic management. It includes advanced modeling and simulation, 

test and analysis, and live flight experimentation for aviation operational concepts and 

technology integration. Further, Mr. Sweetôs work also provides creative approaches across 

technical, operational, and business strategy for emerging systems capabilities, e.g. unmanned 

systems in air cargo and air taxi roles, and advanced analytics/AI applied to airline, airport, and 

airspace operations/control centers. 

 
Mr. Sweet also served as the Co-Chair and Industry Lead for the Joint Planning & Development 

Office (JPDO) of the NextGen Air Transportation System. This was a Public-Private and 

government Interagency organization providing a forum for both high-level aviation stakeholder 

dialogue and to provide input to concepts, policies, and requirements across the future aviation 

system. Mr. Sweet led activities associated with system-wide information management, 

(network) aviation operations, as well as early looks at special topics such as information 

security/privacy and unmanned systems. 

 
Mr. Sweet held various leadership positions at Boeing, including roles as Director of Strategy, 

Security (including cybersecurity), and of Planning and Analysis. He also served on special 

assignment for several years regarding Boeingôs Mergers and Acquisitions (M&A), both identifying 

potential deals, as well as creative value analysis and early integration planning. 

 
Early in his career, Mr. Sweet was a Boeing director of systems and operations analysis for 

military and dual use (civil-military) aviation systems in areas such as airlift, cargo, and special 

operations/ homeland security. Mr. Sweet is a combat veteran of the Vietnam War (1971-72) 

and was an Air Force advanced aircraft/avionics R&D program manager. 

 
Mr. Sweet has a bachelor's degree with High Honors (in Mathematical Economics) from Colgate 

University, and an M.S. in Operations Research and Statistics from Rensselaer Polytechnic 

Institute. He also completed all OR Ph.D. coursework at RPI, and the graduate Executive Program 

in Corporate Strategy from University of Virginia (under Boeing sponsorship.) 
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LAUREN H. MOORE, JR. 

Executive Director 

JJJJ JJ
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Ian Maul 

 

  

 OBJECTIVE   
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19-53 

STOCKTON UNIVERSITY 
 

BOARD OF TRUSTEES 
 

RESOLUTION 
 

REAPPOINTMENT OF BOARD MEMBER TO 
NATIONAL AVIATION RESEARCH AND TECHNOLOGY PARK, INC. 

WHEREAS, on September 18, 2013, the Board of Trustees of Stockton University 
authorized the establishment of Stockton Aviation Research and 
Technology Park of New Jersey, Inc. (Stockton ARTP) as an auxiliary 
corporation under the Public College Auxiliary Organization Act, N.J.S.A. 
18A:64-26 et seq., and designated Stockton ARTP as a 501 (c) (3) New 
Jersey non-profit corporation, to support and strengthen the Universityôs 
mission and serve the University by shaping the growth and activities to 
meet the evolving needs of the University and community; and 

WHEREAS, in accordance with N.J.S.A. 18A:64-31, the University trustee, student 
directors and private sector directors of Stockton ARTPôs Board of 
Directors shall be appointed by the Universityôs Board of Trustees for terms 
of up to three years; and 

WHEREAS, on April 27, 2018, pursuant to the New Jersey Non-Profit Corporation Act, 
N.J.S.A. 15A:9-4, Stockton ARTP filed a Certificate of Amendment to its 
Certificate of Incorporation changing the name of the organization to 
National Aviation Research and Technology Park, Inc.; and 

WHEREAS, on May 14, 2018, the State of New Jersey, Department of the Treasury, 
Division of Revenue & Enterprise Services, issued a Certificate of 
Amendment verifying the business name change to National Aviation 
Research and Technology Park, Inc. (NARTP) and assigned Validation 
Number: 4054250448; and 

WHEREAS, the President of the University has recommended the reappointment of 
Meg Worthington to serve as NARTP University Trustee and board 
member for an additional two (2) year term; therefore, be it 

RESOLVED, that the Stockton University Board of Trustees authorizes the 
reappointment of Meg Worthington to the NARTP Board of Directors for an 
additional two (2) year term. 
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Consulting Services 
 
The Hanover Research Council, LLC (520034)                                       FY20:   $48,000 
This one-year bid waiver will provide the Division of Academic Affairs, Office of the Provost, with 
academic programming consulting services. Hanover will assist the University in developing and 
refining research questions relating to strategic academic programming and curriculum, assist the 
Provost in establishing a research agenda that best facilitates enrollment growth and intentional 
planning of new programs, perform positioning analysis, student and employer needs assessment 
(determine how well Stockton programming aligns with workforce needs), market analysis, and 
an academic portfolio optimization analysis for continuing education program expansion in 
Atlantic City and Galloway. Hanoverôs research is customized and built specifically to meet the 
Universityôs questions and provides follow-up support related to priority initiatives. 
(Reference:  N.J.S.A.18A:64-56 (a) [25]) 
 
Professional Services 
 
�6�\�N�H�V���2�¶�&�R�Q�Q�R�U���6�D�O�H�U�Q�R���+�D�]�D�Y�H�K���3�$���G�E�D���6�2�6�+���$�U�F�K�L�W�H�F�W�V��������������������

FY20:   $48,000 
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19-55 

STOCKTON UNIVERSITY 
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19-56 19-56 

STOCKTON UNIVERSITY 

BOARD OF TRUSTEES 
 

RESOLUTION 

 
APPROVING THE FINANCING FOR THE PURCHASE OF PROPERTY THROUGH  

ISSUANCE BY THE NEW JERSEY EDUCATIONAL FACILITIES AUTHORITY  
OF ITS REVENUE BONDS, STOCKTON UNIVERSITY ISSUE 

 

 
WHEREAS,  by resolution adopted on February 20, 2019, the Board of Trustees of Stockton 

University (the ñUniversityò) authorized the purchase of property located at 421 

Chris Gaupp Drive, Galloway, New Jersey and consisting of approximately 

2.73 acres, a building containing approximately 24,099 square feet with 42 

rooms, various common areas and a retail space (collectively, the ñPropertyò); 

and 

 
WHEREAS, the University has requested the assistance of the New Jersey Educational 

Facilities Authority (the ñAuthorityò) to finance the acquisition of the Property 

(the ñProjectò) through issuance by the Authority of its Revenue Bond, Stockton 

University Issue (the ñBondò); and 

 
WHEREAS,  TD Bank, N.A. (the ñBankò) has agreed to purchase the Bond in accordance 

with the terms and conditions of its response dated September 23, 2019 to the 

Universityôs request for proposals (the ñTerm Sheetò); and 

 

WHEREAS, the Authority will apply the proceeds of the Bond to make a loan to the 

University for the financing of the Project in accordance with either a Bond 

Agreement by and among the Authority, the Bank and the University or a Lease 

and Agreement by and between the Authority and the University (the 
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to approve the final terms of the Bond including the exact principal amount of 

the Bond, the interest rate provisions, the maturity schedule, and the 

redemption provisions. 

 
SECTION 2.  The Agreement, with such changes, omissions, insertions and revisions as 

shall be approved by the Authority and the Authorized Officers of the 

University, with the advice of the Office of General Counsel, is hereby 

approved.  The Authorized Officers are hereby authorized and directed to 

execute the Agreement in the name of and on behalf of the University, and to 

affix or impress the official seal of the University thereon and to attest the same. 

Such execution and attestation to be conclusive evidence of the approval of 

the form and content of such Agreement. 
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19-57 

STOCKTON UNIVERSITY 

BOARD OF TRUSTEES 

RESOLUTION 

FY21 STATE BUDGET REQUEST 

WHEREAS, Stockton University is required to submit a request for state funds annually 
to the Office of Management and Budget (OMB) for consideration as part 
of the New Jersey Budget; and 

 
WHEREAS, the University has prepared a budget request that calls for additional FY21 

funding to support instructional, academic and student support services as 
well as operational; and 

 
WHEREAS, the Board of Trustees has set, as a major institutional priority, the goal of 

improving significantly the level of state budget support to the University; 
therefore, be it 

 
RESOLVED, that the Stockton University Board of Trustees approves the Universityôs 

FY21 State Budget Request; therefore, be it further 
 
RESOLVED, that the Stockton University Board of Trustees approves public funding of 
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19-58 

STOCKTON UNIVERSITY  

BOARD OF TRUSTEES 

RESOLUTION 

TUITION AND FEES DISCOUNTS EFFECTIVE FOR 2020 SUMMER SESSION  
 

WHEREAS, the Stockton University Board of Trustees is authorized under New Jersey 
Statutes 18A:3B-6 and 18A:64-6 to set tuition and fees for the University; 
and 

WHEREAS, the Board of Trustees recognizes its responsibility to ensure that 
institutional resources match and advance institutional goals and priorities 
to enable the effective accomplishment of the University mission; and 

WHEREAS, the Board of Trustees recognizes the desirability of establishing 
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19-59 

STOCKTON UNIVERSITY 
 

BOARD OF TRUSTEES 
 

RESOLUTION 
 

FY20-FY24 BID WAIVER CONTRACT 

 

 
WHEREAS, the State College Contracts Law, N.J.S.A. 18A:64-52 et seq., authorizes 
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19-60 

STOCKTON UNIVERSITY 

BOARD OF TRUSTEES 

RESOLUTION 

NAMING OF THE HEALTH SCIENCES CENTER AND ATLANTIC CITY ACADEMIC CENTER 

 

WHEREAS,  
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19-61 

STOCKTON UNIVERSITY  

BOARD OF TRUSTEES 

RESOLUTION 

 

APPROVAL OF ACTION FOR UNIVERSITY POLICY 

 
WHEREAS,  the Board of Trustees is responsible for establishing the policies of 

Stockton University; and 
 
WHEREAS, the policies of the University continue to be reviewed by appropriate offices 

and individuals, with updates and revisions proposed as needed; and 
 
WHEREAS, the proposed development of policies of the University have been further 

reviewed utilizing input from interested parties; and 
 
WHEREAS,  the review of policies resulted in a recommendation by policy 

administrators to adopt the following revised policies: 
 

 

  
 the Board of Trustees has completed a first reading of this policy action on 

September 18, 2019; therefore, be it 
 
RESOLVED, that the Board of Trustees approves adoption of the policy as 

recommended. 
 
 
 
 
 
 
 
 
December 4, 2019  
  

 VI-10.3 Performance Evaluations (Revised) 

 VI-22 Compensation Plan for Managerial Employees (Revised) 
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STOCKTON UNIVERSITY 
 

POLICY  

 
Performance Evaluation 
 

Policy Administrator:  Associate Vice President for Human Resources 
Authority:  N.J.S.A. 18A: 64-1  
Effective Date:  January 20, 1975; May 30, 2009; August 10, 2010; February 16, 2011; TBD 
Index Cross-References:   6305, 6215 
Policy File Number:  VI-10.3 
Approved By:  Board of Trustees (pending) 

 
Stockton University is committed to high standards of staff performance that will sustain and 
extend the excellence we have achieved.  Therefore, the University is committed to a 
comprehensive evaluation for its employees. In support of Stocktonôs mission, the institution 
conducts performance evaluations of its employees as dictated by the respective job 
classifications. The performance evaluation provides valuable feedback and information to the 
employee and supervisor. The evaluation process also creates the opportunity for discussion 
related to the achievement of performance goals and objectives. 
 
Review History: 
 

  Date 

Associate VP for Human 
Resources 07/08/2019 

General Counsel 
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STOCKTON UNIVERSITY 

POLICY 

 
Compensation Plan for Managerial Employees 

Policy Administrator: Associate Vice President for Human Resources 
Authority: N.J.S.A 18A: 64-6 
Effective Date: January 7, 2009, May 30, 2009, August 10, 2010, February 16, 2011, September 

26, 2018, TBD  
Index Cross-References:
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Fonseca, Lauren Tutoring Center Specialist/Coordinator of 
Academic Support 

AA 7/1/20 �± 6/30/23 $66,498  

Gallo, Maria Facilities Coordinator, Campus Center 
Operations 

SA 7/1/20 �± 6/30/23 $61,174  

Grullon, Jessica Assistant Director of Admissions EMG 7/1/20 �± 6/30/23 $76,965  

Hallagan, John Program Advisor (13M) AA 7/1/20 �± 6/30/21 $50,541  

Harned, John Staff Accountant AF 7/1/20 �± 6/30/21 $55,851  

Helmeczi, Jacob Assistant Director, Career Education and 
Development 

SA 7/1/20 �± 6/30/23 $81,474  

Hering, Maureen Head Softball Coach OPR 7/1/20 �± 6/30/23 $69,159  

Horan, Edward Coordinator for Graduate & First Year 
Student Support & AC Projects 

AA 7/1/20 �± 6/30/21 $58,513  

Jenniss, Brittany Assistant Director, Academic Advising AA 7/1/20 �± 6/30/23 $66,498  

Laguer, Shedia Assistant Director, Student Development SA 7/1/20 �± 6/30/21 $73,888  

Levin, Michael Assistant Director, Counseling Services SA 7/1/20 �± 6/30/21 $73,888  

Marsh, Tara Hospitality & Tourism Management Studies, 
Internship Coordinator 

AA 12/7/19 �± 6/30/21 $63,836 Structural 
Reclassification 

Martorano, Nancy Assistant Director, Financial Aid SA 7/1/20 �± 6/30/23 $89,276  
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Holton, Adalaine Associate Professor of Literature AA Spring 2021 The Liberatory Power of 
Historical Recovery in 
�%�R�Q�W�H�P�S�V�¶�V Black Thunder 

Lubenow, William Distinguished Professor of History AA 



~~,r STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Frances Deibert 

I. EDUCATIONAL BACKGROUND 

Bachelor of Science, Psychology 
Stockton University, Galloway, NJ 

II. PROFESSIONAL EXPERIENCE 

Office Manager, Coastal Research Center 
Stockton University, Galloway, NJ 

Administrative Assistant, Omega High-Impact Print Solutions 
Egg Harbor Township, NJ 

Substitute Teacher, Substitute Secretary, Galloway Township 
Public Schools, Galloway, NJ 

Ill. OTHER INFORMATION 

Experience with Microsoft Office Suite, Outlook, Banner 

2004 

2018 - present 

2015 - 2017 

2009 - 2015 

Frances Deibert has been employed at Stockton's Coastal Research Center for the past year as a TES. 
Her continued employment is integral to the success of continuity in office operations at the CRC. 

RECOMMENDED FOR: 

Professional Services Specialist IV 60% (13M) 



~Wi STOCKTON 
••• U N I V E R S I T Y 

BACKGROUND STATEMENT 

Matthew Deibert, Jr. 

I. EDUCATIONAL BACKGROUND 

Bachelor of Science, Environmental Science 
Stockton University, Galloway, NJ 

II. PROFESSIONAL EXPERIENCE 

Geospatial Analyst , Coastal Research Center 
Stockton University, Galloway, NJ 

GIS Internship, Atlantic County Office of Geographic 



lWf STOCKTON 
••• U N I V E R S I T Y 

BACKGROUND STATEMENT 

Stacy Ann Forman 

I. EDUCATIONAL BACKGROUND 

Master of Arts, Instructional Technology 
Stockton University, Galloway, NJ 

Bachelors of Arts, Elementary Education 
Stockton University, Galloway, NJ 

Bachelor of Arts, Communications 
Rowan University, Glassboro, NJ 

II. PROFESSIONAL EXPERIENCE 

Executive Director of NJ Strategy 
JEVS Human Services, Ph iladelphia PA 

Director of Talent Network 
Stockton University, Galloway, NJ 

Contract Administrator 
Atlantic County Government, Mays Landing, NJ 

Ill. OTHER INFORMATION 
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lWi STOCKTON 
••• U N I V E R S I T Y 

BACKGROUND STATEMENT 



l"i~ STOCKTON 
I I UNIVERSITY 

BACKGROUND STATEMENT 

Thushani Rodrigo-Peiris 

I. EDUCATIONAL BACKGROUND 

Ph.D



�~�~�~� STOCKTON 
••• U N I V E R S I T Y 

BACKGROUND STATEMENT 

Thomas Scardino 

I. EDUCATIONAL BACKGROUND 

M.S., Public Administration , Farleigh Dickinson University 

B.A. , Ind ividualized Studies, Fairleigh Dickinson University 

II. PROFESSIONAL EXPERIENCE 

Branch Chief, Technological Hazards Branch , US OHS, 
Federal Emergency Management Agency 

New Jersey State Police - Executive Officer, Special 
Operations & Emergency Management Sections 

Ill. OTHER INFORMATION 

2008 

2006 

1/2015-Present 

8/1987-1/2015 

Adjunct Instructor, US Dept. of Energy, Counter Terrorism Operations Support Mobile 
Training Team. Co-Chairperson of Conference Program Committee and Conference 
Training Committee for the NJ Emergency Depts  0 8 1  2 9 9 . 1 8 2  0  T d 
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