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The intent of this document is to provide clear guidelines for the evaluation of Physical Therapy
faculty for reappointment, tenure, and promotion. This document covers all full-time and part-time
members of the Physical Therapy Program faculty. Henceforth, the Program refers to the Physical
Therapy Program. Faculty refers to the full-time and part-time faculty members of the Physical
Therapy Program.

INTRODUCTION

4.00 The physical therapy program faculty support and acknowledge the critical role of
assessment of performance in the areas of teaching, scholarly work, and service. As faculty of an
entry level doctoral program, the physical therapy faculty further acknowledge and seek to
specifically identify the unique responsibilities of the faculty in the program so that these unique
roles/responsibilities are reflected in the program evaluation of faculty. The application of these
program standards will occur as part of the evaluation for reappointment, tenure, and promotion
process as established by Stockton University.

5.00 EVALUATION OF FACULTY

51 It is the policy of the University to regularly evaluate the performance of all faculty.
The purposes of such evaluation are 1) to provide probationary faculty with a clear
statement of University, School, and Program expectations of performance; 2) to
provide all faculty with timely information regarding the extent to which they are
meeting these expectations of performance; 3) to identify aspects of a faculty
member’s performance that may need improvement in order to meet or continue to
meet University expectations; 4) to provide a foundation for discussions of
performance issues between the faculty member and the Dean or other direct
supervisor, as well as his/her peers; and 5) to determine whether a faculty member
should be reappointed, tenured, or promoted.

5.2 The Program expects faculty to excel in a variety of ways and to balance teaching,



6.1.2 In broad terms excellence in teaching is characterized by:

6.1.2.1



6.1.2.3.

6.1.2.4

The ability to organize course material and to communicate this
information efectively. The development of a comprehensive syllabus for
each course taught, including expectations, grading and attendance
policies and the timely provision of copies to students. These materials will
reflect evidence of consultation with other Program faculty, including
members of the faculty team for team-taught courses, and evidence of
revision of these materials based upon faculty, student, and consultant
feedback.

Excellence in teaching also entails respect for students as members of the
Stockton academic community, through timely feedback and responses to
student communications. the efective response to student questions, and
the timely evaluation of and feedback to students. Physical therapy faculty
will demonstrate excellence by scheduling and holding regular ofice hours
at least twice during most weeks of the semester for meetings with
students, and attendance at Program meetings or activities that include
students (examples are Brown Bag lunches with the faculty and student
research presentations), and faculty meetings related to student
performance or concerns. Faculty will provide feedback to students
regarding their performance on exams in a timely manner, and more
immediate feedback following practical exams.

Responses to student questions and concerns will be provided in a timely
manner via electronic communication, meetings with the student, or other
appropriate means of timely communication.

6.1.3 Where appropriate, additional measures of teaching excellence include:

6.1.3.1

6.1.3.2

6.1.3.3

6.1.3.4

6.1.3.5
6.1.3.6

Ability to use technology in teaching. Physical therapy faculty will
demonstrate competence in the use of computer-assisted teaching in the
classroom and electronic means of communication with students,
including delivery of on-line course materials.

The capacity to relate the subject matter to other fields of knowledge.
Faculty will demonstrate evidence of inclusion of other fields of knowledge
in their teaching materials.

Seeking opportunities outside the classroom to enhance student learning
of the subject matter. Physical therapy faculty can demonstrate evidence
of excellence by participation in activities outside the classroom such as
the Physical Therapy Club, Physical Therapy Month activities, professional
association activities that involve physical therapy students such as the
American Physical Therapy Association’s annual student conclave, and
student participation in research projects and presentations.

The ability to lead, promote, and/or participate in successful credit-
bearing experiences in community engagement, service-learning, faculty-
sponsored/mentored research, and global education.

Ability to create an inclusive and respectful environment.

In the School of Health Sciences, NTTP faculty assigned alternate
assignments related to instructional delivery (e.g., organization of patient
simulations, maintenance of education laboratories, internship
coordination, etc.) will have those activities recognized as contributing to
excellence in teaching.



6.1.3.7



projects, so long as candidates provide evidence of significant contributions to the
collaboration.

Typically, central to judgments regarding scholarly activity are:

6.2.4.1 The capacity to bring scholarly projects to completion and peer- reviewed
dissemination.

6.2.4.2



6.2.4.6.1

Books should be published by reputable academic or trade
presses and reviewed in appropriate journals. Authorship or
editing a textbook subject to editorial review is recognized as a
highly valued form of scholarship and considered a peer
reviewed publication. Authorship or editing of a chapterina
textbook subject to editorial review is valued. Authorship or
editing a textbook and/or chapter is considered less rigorous
than a peer reviewed manuscript.



“fellow” or other special award or recognition as defined by the
profession or by an interprofessional forum.

6.2.4.6.10 Grants or monetary awards that are funded or reviewed as
fundable from governmental or n.04-00 |



work, course coordinator of “systems” courses, mentoring faculty, coordinating
continuing education activities for the Program

6.3.2  Faculty may also contribute in broader arenas such as state or regional
organizations, disciplinary associations or their activities. In addition, faculty may
contribute to the University’s public mission through service to our community,
region and the State or the Nation.

6.3.3  The University expects faculty






General Studies courses), and/or excellence in non-teaching
responsibilities as assigned and service as specified in their
contracts.

10.4.1.2 Those hired as Instructors because they do not yet hold the
terminal degree in their field. These individuals are expected to:

10.4.1.2.1 Actively pursue an accredited terminal degree, and

10.4.1.2.2 Provide evidence in meeting the University and
Program’s standards for excellence in teaching,
scholarship or creative activity, and service
commensurate with rank of Assistant Professor.

10.4.1.2.3 Only those hired with expectations specified in their
contract of earning a terminal degree will
automatically receive rank adjustment to Assistant
Professor upon documented completion of the
terminal degree provided that evaluations to that
point are satisfactory.

10.4.2 The Commission on Accreditation of Physical Therapy Education requires
Doctoral preparation for all core faculty.

10.5 Assistant Professors:

10.5.1 Must have a terminal degree or its equivalent from an accredited institution
in a field appropriate for the appointment, and

10.5.2 Demonstrate a record of continuous improvement in teaching (in both
Program and General Studies courses) toward excellence,

10.5.3 Demonstrate a growing record of scope and/or significance of scholarly and
creative activity beyond that presented to secure rank, and

10.5.4 Demonstrate the capacity to contribute efectively in the use of professional



10.7.2

10.7.3

Must achieve and continue to demonstrate a record of scholarly/creative
activities that are nationally and/or internationally recognized as
outstanding and significant; and

Must be stewards of service; they must play and continue to play a major
role in significant University initiatives, major public initiatives, or hold key
positions in their professional organizations. Professors must demonstrate
that their service is recognized as outstanding in quality, efectiveness, and
scope.



