


6.1.2.4 Excellence in teaching also entails respect for students as members 
of the Stockton academic community, responsiveness to students, 
and the timely evaluation of and 



with regard to the selectivity of the review process and one's patticipation 
in the indicated conference activities. 

Typically, central to 



6.2.4.6.1 Books should be published by reputable academic or 
trade presses. 

6.2.4.6.2 Atticles and essays should be published in appropriate 
scholarly joumals, whether print or 



presentations should be ranked more highly than non
scholarly ones. Competitive selections as well as 
presentations receiving disciplinary acknowledgement 
for excellence should be noted. In most disciplines a 
record of scholarship based on presentations alone will 
not be evaluated as highly as one including refereed 
publications. In cases of conference presentations or 
proceedings, clarification should be provided with 
regard to the selectivity of the review process and one's 
participation in the indicated conference activities. 

6.2.4.6.5 Other forms of scholarly activity that may appear in 
emerging scholarly media may be included as well, 
provided that comparable standards of peer review can 
be applied to them and documented by the candidate. 

6.2.4.6.6 Professional activities undertaken as a practitioner or 
consultant such as articles in practice-oriented journals, 
development of case-study based tools, and published 
rep01is on consulting are examples of appropriate 
professional scholarship for 

applthe quals 

and 

practisional 



cultural life of the community. Scholarship may take 
the fmm of widely disseminating the knowledge gained 
in community-based projects in appropriate 
professional venues in order to share its significance 
with those who do not benefit directly from the project. 

6.2.4.6. 9 Cross-disciplinary and inter-disciplinary scholarship 
related to a faculty member's General Education 
teaching responsibilities should be judged by the 
College standards for excellence in scholarship. 

6.3 College and Community Service 

6.3.1 The faculty role includes contributions to the achievement ofthe College's 
mission through effective participation in govemance activities including 
leadership roles at the program, school, or College-wide levels. These 
contributions may require the capacity to work collaboratively with other 
members of the College community, including activities related to alumni 
and the College Foundation. 

6.3.2 Faculty may also contribute in broader arenas such as community, state or 
regional organizations, disciplinmy and professional associations, the 
business community, and national and intemational organizations. In 
addition, faculty may contribute to the College's public mission through 
service to our community, region and the State or the Nation through non
remunerated services. 

6.3.3 Normally the College expects probationmy faculty to serve the College 
and community in selected activities such as committees and Task Forces, 
while faculty who are tenured and/or of senior rank would be expected to 
have more substantial records in this area, as demonstrated by 
achievements in leadership positions on campus and to their disciplines 
and professional organizations. 

6.3.4 Evaluation of achievements in this area focuses on the significance of 
participation, the impact of service, the scope of responsibilities, and the 
effectiveness of participation. Clear goals, adequate preparation and 
appropriate-methods of providing service, significant results of the service, 
and reflection on the contribution and its use to improve the quality of 
future service are all aspects of documenting achievement in campus and 
community service. 

6.3.5 Evidence of effectiveness in College or community service may include 
such items as: 



6.3.5.1 One or more instances when one has used one's 
professional skills or knowledge for the benefit of the 

· College, or of a non-college group or individual. 

6.3.5.2 Contributions to professional organizations that are focused 
on service or professional responsibility as opposed to 
scholarship, research, or attistic/creative work. For 
example, an officership or service on a professional board 
may be more appropriately listed here, whereas editing a 
special issue of a joumal may be more appropriately listed 
under the section on scholarship. 

6.3.5.3 General civic or community activities to which one has 
contributed one's professional skills or a significant 
amount of time, talent, energy, and involvement beyond 
that which might be expected by the usual citizen or 
member. 

6.3.5.4 Contributions that come directly member. 40.111rib.32 nt98dfn
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normally receive promotion to the rank of Associate Professor 
concurrent with their reappointment with tenure, unless there are 
unusual circumstances in the individual tenure/promotion situation. 

9.3.6 The College reserves the right not to tenure a faculty member 
under certain circumstances, including: 
(I) fiscal exigency as determined by the Board ofTmstees 
(2) the determination by the College that long term patterns of 
enrollment and degrees granted within the candidate's primary 
program or the future of the program do not warrant the conferral 
of additional tenure appointments. 
(3) other institutional considerations as determined by the Board of 
Tmstees upon recommendation of the President. 

9.4 In HTMS, applicants for tenure should have a scholarly record that 
indicates the strong likelihood that they will meet the standards set by the 
program to be academically qualified as defined by AACSB by the end of 
their fifth year at Stockton. 

The standards set by the program for Academic Qualification require a 
combination of scholarship and external (to the School of Business) 
service equivalent to the following: a total of seven contributions to 
scholarship and extemal service during a five year period, to include at 
least two peer-reviewed journal atticles or their scholarly equivalent, and 
at least two extemal service contributions. 

9.5 In light of9.4, following the normal probationary period, tenure should be 
awarded to candidates who meet the following criteria: 

9.5.1 Evidence of commitment to excellence in teaching and precepting 
as demonstrated in a teaching portfolio that includes: 

Self evaluation of teaching 
Student evaluations 
Peer observations/evaluation 
Other evidence of the candidate's choosing 

9.5.2 Evidence substantive involvement in service activities at the 
program, school, college, professional and/or community level in 
each year beyond the first year at Stockton. At a minimum, the 
faculty member will have made two significant service 
contributions, at least one of which is extemal to the School of 
Business in the years preceding tenure. 

9.5.3 Evidence commitment to scholarship by: 



9.5.3.1 Completion of a finished manuscript for a research 
monograph, scholarly book or appropriate textbook, and a 
signed contract for its publication; or 

9.5.3.2 Acceptance for publication of at least one refereed article; 
or 

9.5.3.3 Acceptance for publication of at least one atticle or book 
chapter reviewed by an editor or editorial board; or 

9.5.3.4 Publication of materials for use in teaching courses (e.g. 
practice sets, case studies, and instmction software) 
equivalent in rigor and effort to the requisite journal 
publications; or 

9.5.3.5 AJticles in practice-oriented journals, creation and delive1y 
of executive education courses, development of practice
based tools, and published reports on consulting equivalent 
in rigor and effmi to the requisite journal publications. 

10.00 EXPECTATIONS OF RANK 

The general criteria for faculty expectations have been outlined above. In addition the 
College has specific expectations for each rank. The expectations for the next higher 
rank are used to judge readiness for promotion to that higher rank. The expectations for 
each specific rank are used to evaluate performance within that rank. 

I 0.1 Instructors: 

I 0.1.1 have a master's degree or equivalent fi·om an accredited institution 
in a field appropriate for the initial appointment. 

I 0.1.2 actively pursue an accredited terminal degree in an appropriate 
field. 

I 0.1.3 provide evidence of scholarly or creative activity appropriate to 
one's discipline and one's rank. 

I 0.1.4 will receive a rank adjustment upon completion of the terminal 
degree provided that the previous evaluation was satisfactmy. 

I 0.2 Assistant Professors: 

I 0.2.1 have a tenninal degree or its equivalent in a field appropriate to 
one's appointment unless there are exceptional programmatic 





I 0.4 Professors: 

I 0.4.1 provide evidence of successful performance in terms of 
expectations for Associate Professor. 

I 0.4.2 have achieved a consistent record of excellence in meeting all 
teaching assignments, in pedagogical leadership, and in activities 
that support the achievement of teaching excellence throughout the 
College. 

I 0.4.3 have achieved a scholarly/creative record of significance as 
demonstrated by a consistent record of significant publications, 
presentations at national or intemational conferences or creative 
activities of similar scope, and evidence of intemal and extemal 
recognition of the record as outstanding and significant with a 
focus on work since the candidate's promotion to Associate 
Professor or since the candidate was awarded a range adjustment 
while at Associate Professor rank. Normally, this record will 
include the extemal validation and recognition of one or more 
major works, and a scholarly record that meets the standards to be 
academically qualified as defined by AACSB. (The requirements 
for academic qualification in the Business Program are defined in 
section 9.4) 

I 0.4.4 play and continue to play a major role in significant College 
initiatives and/or major public initiatives or by leadership in 
professional organizations, and demonstrate that such leadership is 
recognized to be of outstanding quality, effectiveness and scope. 

I 0.4.5 have a record to achieve academic qualification as defined by 
AACSB (see section 9.4) 

12.00 Distinguished Professor 

12.1 Internal Appointment 

12.1.1 Normally, the title of Distinguished Professor may be awarded to those full 
professors who have made outstanding, nationally or internationally recognized 
contributions to the College, to their field, or to the common good, above and 
beyond the expectations of the rank of full professor. Their overall record as full 
professors in teaching, in research or creative activity, and in service must be 
excellent and they must of fhe of Internal8the 
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College-wide teaching as well as on the national discourse about 
teaching through their work as demonstrated to their disciplinary peers, 
or 

12.1.1.2 have set the highest standards of scholarship or artistic achievements for 
their colleagues at the College, and have been recognized nationally or 
internationally for the impact of their scholarship or artistic achievement 
by their disciplinary peers or others, or 

12.1.1 .3 have set the highest standards of service to the College, in civic 
engagement, in community service, or in service to professional 
organizations, and be recognized 


